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' INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEER'S OFFICE, 

To ......... ~h9. ... ~.~~~~.~.~.P.~.r,...................................................... Dale ........ g.~r..4-.... Q~rt.o.~.e.r.,. .... 19 45. 
Electrical Department. 

Subject. ..... ANNUAL HOLIDAY Du.E DATS - S . SHEARER 1 JNR. 

Please note that s . Shearer, Jnr. is being 
paid through this office for such annual leave as had 
accrued prior to hie mobilisation on 26th July~ 1940. 

He will now start to qualify for Annual Leave as 
from the date of recolllllencement of work, 1.e., 15th 
October, 1945. His next annual leave will, therefore, 
not become due until 15th October, 1946. 

Please arrange accordingly. 

En!lineer to the Board. 



The Superintendent 
~ - J 

-J/Uclllllt'.<tll(ll!lll. 

20t h April 1945 

Holiday Pay - Accrued - Men for th _ e Ar med Ji'orces 
Your memo 27th November 1944 t H re i d O eads of Depart ment s was v ewe as to Clauses (b) to (d) • 

. The memo calls for schedules f 
the adJustments to be complet ed. rom each Department t o enable 

Last month the El'.Jlployees u · 
adjustments and payments would benio~ wastgiven assurance tha t t he 

Schedules are not complet e ~~o!:~o later than 6th i n stant . 
(a) _Eneineer ' s Department 

. ( b) Traffic Department ' 
inst ant I~ view of m? leave of absence f;om the evening of 20th 
in t he oth!~ ~~~=~~!~;t~~r payment on that date of the adjus t ment s 

(f) It is preferable to complete now t he whole of the adjustments 
rath er than to have furth er complications of f uture extra leave. 
Accordi ngly, all adjustments, save in those cases where extra 
leave has already been allowed will be by present cash payment. 

(g) Any credits thus created f or men still on service will be paid to 
a Savin~s Bank Trust Account ex isti ng or to be opened in each 
case, to the intent tl1at it v1ill with other "supplementary pay11 

moneys be available to tho staff on 11verification of military 
service pay". 

(h) Any credit thus cr•eated in r espect of an employee now deceased 
will be payable to his estate. 

(i) It should be clearly understood that the holida y l eave is not 
postponed until after return f rom military service. The leave 
is assumed to have been taken immediately following the former 

. cessat i on of work. Leave granted after resumption of work canno"'; 
be retros pective, and must be r eckoned as leave without pay. 

( j ) This arrangeme nt adjusts and canciels out all l e ave accrued to 
date of entry into the Armed Forces. 

(k) Holida y Leave will thenceforth commence to accrue in terms of the 
Award, as f_'rom the date·of resumpt ion of duty with the Board. 

(1) This direction does not apply to intermittent calls to Territori~" 
Service. 

Please. prepare schedules 
enable effect to be given to 

:-.~:·~ ·~r- ... -- . 
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' 27th November, 1944 . 

Heads of Departments , 
Ao IL Bo 

AC~RUED _HOLITu\Y J,t:.fl\VE - , ME;N FOR 'cflE ARMEJ) J'ORCES. 

Referriag to my memos cf 21st March 1940 and 25th February 1943, 
the whole matter has been reviewed and effect will be given to a 
readjustment as follows:-

( a) 

(b) 

(c) 

( d) 

( e) 

( f) 

( g) 

(h) 

( i) 

( j) 

( k) 

( 1) 

Prot6rtionate Holiday Leave will be a llowed based on the pro
portion of service to date of leaving the Board's service for 
entry into the Armed Forces . 

The Holiday period will commence to run from the date of cessation 
of work, notwithstanding the fact that in such holiday period 
there may be entry upon "military service 11 • In some cases the 
holiday period may overlap the date of entry. 

Payment will be made j_n the usual way for the holiday period -
this to apply whether tbe l eave be full or "accrued" period - and 
whether oveiolapping or wbolly witrlin the time of "mili tary11 

service. 

11Supplementary pay11 will not be allowed during the period of the 
holiday leave. I f Supplementary pay has already been paid it 
will be deducted from the credits established by this readjustment. 

All cases of staff who entered the Armed Services are to be · re
viewed and adjusted in terms of the foregoing, due regard being 
had to any adjustment already effected, whether by payment or 
extra leave. 

It is preferable to complete now the whole of the adjustments 
rather than to bave further complications of future extra leave. 
Accoiodi ngly, all adjustments, save in those cases where extra 
leave has already been allowed will be by present cash payment. 

Any credits thus created for men still on service will be paid to 
a Savin~s Bank Trust Account existing or to be opened in each 
case, to the intent that it will with other 11 supplementary pay" 
moneys be available to tho staff on 11 verification of military 
service paya. 

Any credit thus created in respect of an employee now deceased 
will be payable to his estate. 

It should be clearly understood that the holiday leave is not 
postponed until after return from military service. The leave 
is assumed to have been taken immediately following the former 

. cessation of work. Leave granted after resumption of work canno•~ 
be retrospective, and must be reckoned as leave without pay. 

This arrangement adjusts and conciels out all leave accrued to 
date of entry into the Armed Forces. 

Holiday Leave will thenceforth commence to accrue in teioms of the 
Award, as ~rom the date·of resumption of duty with the Board . 

This direction does not apply to intermittent calls to Territori~~ 
Service. 

Please prepare schedules 
enable effect to be given to 



~ucklanb j!}arbour jioarb 

7th March , 1 945 . 

Ttie Chairman , 

Empl oyees in Armed Forces 

The newspapers record an increase in pay to members 
of the Armed Forces made retrospective to 30th June , 
1944 . 

A previous increase in December , 1942 was made 
retrospective to date of embarkation of the indiv
i dual serviceman concerned and , at that time , the 
Boar d decided to waive its claim for refund of amounts 
whi ch had ther eby become over- payments in respect 
of the Board ' s policy of making up the difference 
between service pay and the pay which would have been 
r ecei ved had the individual concerned continued in 
his normal empl oyment with the Board , 

" I n the present case the Tr easurer recommends t ha t 
t he same procedure be adopted and that all adjust
ments shoul d date from and include 5th March , 1945 , 

I recommend approval of this cour se , 

DH/NEC 



The Chairrr.:-:m, 
A. H. B. 

9th March• 1 94~i . 

9-_ •. G_. __ COUTT§ - . RESIGJJATIOJ.ll .. 

. G. G. Cout t s, Fireman at calliope Dock and a member of 
the permanent staff, wishes to r etire in order to be abl e 
to devote more care and attentio, to his inval id wife . 

Coutts, who_joined the staff in 1910, is 62½ years ol d 
and will have had 34·} years ' service at the end of this 
month which is the date .on which be would like to retire . 

The Act provides:that male contributors to the 
ijupe rannuation Fund are entitled to retir e after 40 years ' 
service or on r eachinE the age of'.65 . 

It is also provided however that " the l ocal authoritr 
may in any particular case •••.. extend the provisions , . ... 
to any case in which the age of a male contributoi.' is not 
less than sixty years • ... • " 

Coutts has given excellent service and I recommend 
that he be granted six months ' leave of absence from 31st 
March and that his iesiznation be accepted as at 30th 
September 1945-

Coutts will be entitled to supe rannuation a.mounting 
to £156 , 18. 7 per annum or al ternatively to return of bis 
contributions to the fund of approximately £L.-50 , ,,.,..,,,~ 

DHoMI J 

u.?-· 
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ARMY TRAINING 
MEN NOW EXEMPT 

H. -- 5. 5 . 43. 
A MONTH IN CAMP 

NEW POLICY OUTLINED 
(P.A.) . WELLINGTON, Tuesday 
~ brief reference to the Army's new 

pohcy of trainin2; non-mobilised men 
was made by the Chief of the Genernl 
Staff, Lieutenant-General E. Puttick, 
D .S.O. , at a recent graduation ceremony 
of officer cadets at a military camp. 
General Puttick said that these men 

I 
~ou~d undergo a rnonth 1s recruit train
rng 1n camp, and be required to do l wo 
days out of camp training each mont.h. 

Information from other sources indi
cat~s that tJ1e new Army training ntan. 
which takes into account industrial 
manpo\ver requirements, concerns a11 I 
grade 1 and grade 2 men between 21 
and 41 now exempted from Army servil'C 
by direction of appeal boards. After a I 

month's training, they will return to 
their ci,1 il occupations. 

Reinforcements for Overseas 
Two trai nin~ cadres will be estab

lished, and form a pool from which ,vill 
be drawn as occasion demands rein
forcements for overseas, which may in
clude grade 2 men for garrison duty. 
They will also ensure tbat the t ~rri
torial establishment which has been re
organise~ is maintained, and that per
son_nel .will be ava ilable to protect and 
mamta111 the huge quantities of mili-

1 

tar., equipment in the Dominion. 
l t is proposed as far as possible to 

call up the rf"sen'ists concernC'd for 
training with the cadres on the basis of 
their domestic status. That is. thf" 
first !o be ~alled wil! be single men, then 
marrtC'd without chi ldren married with 
one child, and so on. ' 

About 60,000 Men Involved 
According to li!!;ures quoted by Gen

eral PuLt1ck at the graduation cere
mony, about 60,000 men will be invoh-ed 
in this new recruit trainincr scheme. 
Figures supplied by the Xational Ser
.ice Department show that the current 
total of grade 1 men wi thheld from the 
armed SC'rdces and all men withheld 
from the Air b""orce and N avy (grade 1 
and arade 2) as a result of appeals 
alreaJ'.y heard is 37,400. This fi gure in
cludes 3600 below 21 and 33 800 21 and 
over. The great majority ar~ under 41. 1 
The number of single men in the overall 
total is 98'.JO. 

J n addition to the major total there 
are about_ 6000 appeals relating t~ grade 
1 men still to be heard. The majority 
are marned men with fam1hes called in 
recent ballots. lt is estimated however 
that by the time all appeal~ are dis2 
posed of the total number of single 
grade 1 and Air Force and Navy volun~ 
teers will be nearly 10,000, and tho 
total of all men under 41 nearly 40,000. 

The figures do not take into account 
polic~, clergymen, seamen and miners 
who are not medicallv examined for 
military service. al tllough they are 
drawn for service. It is estimated that 
they number about 4500 of all ages and 
grades. 

Summed up, it is probable that the 
_total number of grade 1 men and Air 
Force and Navy volunteers under 41 is 
a bout 43,000, of whom 11,000 are single 
and approximately 3600 are under 21. 

PAY INCREASES 
,,. ,.. ----3• , .• ~ 

N.Z. ARMED FORCES
1 

WIVES BENEFIT ALSO I 
O.C. WELLINGTON, this day. 

The Government has decided to 
' increase the pay of members or the I Armed Forces ser ving overseas and 
in New Zealr,nd, said the Prime 

I 
Minister, l\lr. J<'raser, this afternoon. 
The wife allowance is also to be 
increased. 

ln 1naking this announcmncnt, 
i\!r. Fraser said that members of 
the Armed Forces would receive 
additional pay at the rate of 1/ a 
day, which amounted to. £18 5/ a 
year. Should the . serv1cef!1an be 
married, he said, hts wife, 1£ .there 
were no children, would be pate! an 
additional 6d a day, or £0 2/6 a, ~-car. 
A wife with one child or children 
would receive an extra wife allow
ance of 1/ a day (£18 5/ a year). 

The total effect of the proposals, 
said the Prime l\linister, .was that 
an un111arried soldier would receive 
an additional £18 5/ a year, a 
married soldier without child ren 
£27 7 /6, and the soldier with a 
family £36 10/ a year. All the· 
increases were to be effective from I 
June 30, 1944. 

The Prime ?\!inister added that, 
whilst every effort would be made l 
to arrange for payment as early as 
possible, a cons iderable amount of 
deta iled work was necessary, and 
some time would elapse before pay
ment could be made. It was esti
mated that the adjustments of pay, 
and dependents' allowances of ser
vicemen and servicewomen who 
wer e now mobilised, would be made /I 

within six weeks. 
In the case of personnel who had 

been discharged or placed on indefi
nite leave without pay subsequent 
to June 30, 1944, settlement would 
take Jong-er. All warrants would be 
dispatched from the respective pay 
offices as soon as J)ossiblc. 

PUBLIC SERVICE 
WAGES REVISION 

RETROSPECTIVE PAYMENTS 

I O.C. WELLINGTON, this day. 
1 A revision of the scales of wages 
and salaries of all public servants 
was being made, said the Prime 
i\linis ter, 11r. l◄'raser, in a state1nent 
this afternoon. 

The work, h e said, was receiving 
the attention of the Depar tments con
cerned, and of the uniformity com
mittee, which would i,1ake recom
mendations to the Government. 

"Matters have now reached a stage 
when instructions arc being issued 
by t he Government through the 
Treasury for preparation o, wage 
sheets covering the period from 
June 30, 1944," said Mr. Fraser. 

"It is desired and expected," he 
added, " that payment back to that 
date will be made before March 31 
next." 

PAY IN FORCES 
INCRP:ASE ANNOL'NCED 

ALL BRANCHES BENEFIT 
(0.C.) wr-:1,r,JXG !'c,s, Sunrlay 

The Prime )Iini:-itl•r, .:\L r Fraser. 
stntecl toda3· that the Gon~rnment hnd 
<l<'c-idf'd to increase tho pny of nwmber:; 
or the ar111Pd forces seni11g O\"CJ".-sc>as and 
111 :\' t•\\ Zealand, comprising the Xa,~y . 
~\ rlll.V and .\ir Force. The wife allow
aiwe is also to be incrC'a:-:ied. 

i)lr ~'raser said that mem bcrs of the 
armed forC't'S would rcc:ei,·e additional 
pay at the rate of h, a day, whieh 
amounted to L18 3s a year. Should the 
sen·iccma11 be married, he said, his 
wife, if there were no children, would I 
be paid a n additional 6d a day, or £9 
2s 6d a yt.•ar. A wife with one child or 
children would receive au extra wife l 
allo,rnn<'e of ls a day (£18 os a year). 

The total effect of the propo.,als was 
that an unmarried soldier would reccfre 
an additional £18 5s a year, a married 
soldier without children J:::27 is 6d, and 
the soldier with a family £Jo 10s a 
year. .\ ll the iue:rea::.cs were to be 
ctfo'"ti,·c from June JO, 19-11. 

Tht! Prime ..\Lui!:.ter a<lde<l tLat, while 
CH'l'.Y cflo1·t ,vould be made to arrauge 
for payment as early a::, po~ible, a 
consHkrab~ amount of detailed work 
wa:, nc.•(·c~ary, and some time would 
elapsP before it could be m.ade. l t was 
c~t1maied that the adju::itmcnts of pay, 
a11d dependants' allowantt:::i of 1:>erric1:
lll l'll and ::ien·ic:c women who were no,v 
1nobil1:-:ie<l would be mndc within six 
weeks. 

1n the <.·a.-,(' of personnC'l who had 
been Ui ... <·liarged or platPd on indefinite 
lean~ "1tho11t µay sul>:-.('(J.11ent to J une 
:30, 19J~, settlement would take l011ger. 
.. \ II warrant::; would bt• de1:>patchPd from 
the respecth·e pay offices as soon as 
po»ible. 



EXTRACT FROM BOARD'S RESOLUTIONS OF TUESDA.Y, 25th. JULY, 1944. 

4. BOARD IN COMMITTEE. 

Report of Board in Committee, 18.7.1944. 

That the report be adopted. 
(Extract below) • 

. -----------------------------------------------------------

7. MEMBERS OF STAFF MAN-POWERED TO ESSENTIAL WORK. 

Report of Superintendent, 14.7.1944, re supplementary 
payment to members of the Board's staff on service 
returned from the Pacific Area and man-powered to essential 
work, and contributions to the Superannuation Fund by con
tributors on leave without pay, recommending if any such 
cases should arise, (a) that Harbour Board supplementary 
pay cease co-incidentally with Military Pay, and (b) 
that, in respect of those contributors to the Superannua
tion fund who are able to continue their contributions on 
the same scale as already fixed, the contributions shall 
continue at this rate, and in all other cases the matter 
shall be the subject of individual reference to the Board. 

The Chairman reported that, at his request, the Superint
endent had discussed the matter of supplementary pay with 
the Board's Solicitor (Mr. Macky) who had given his 
opinion that the Board had no power to supplement the pay 
of members of the Board's staff man-powered out of the 
Services to essential work. 

Recommended:-

That the report be adopted. 



The Chairman, 
A.H. B. 

14th Ju1y, 1 944 . 

SUPE:?Jl •. N"NUATION -
M,EN Sl!:RVING IN -ifPJvl:r.::D l"i'ORCf.s'J.:_ 

As Board Members are awn.re members of the Armed Forces 
in the Pacific Area have been given opportunity to volunteer
for return to New Zealcnd for posting to certain nominated 
essential industries. Harbour Boards were not included in 
the industries no.n.inated so that any Harbour Board employees 
returning to New Zealand under this scteme do not as yet 
return to their old joba. On urrivRl in New Zealand such 
men are given c period of leave on pay after which tney re
port to the Man--power nuthori ties for posting to industry. 
They are still nominally undei.' Military direction and - if 
t heir medical grading is satisfactory - are still available 
for drafting to combatant units. 

The question arises as to whether such men are still 
entitled to receive the benefit - if any - of the Board's 
resolution to mnke up thc-J ir Military po.y to who.t they would 
have received had they continued in the Board's service, 
I o.m of the opinion that this would be automatica~ly can
celled when they entered and r eceived payment from the par
ticular industry to which they may be posted, at v.1hich tjme 
their Military pay would cease. 

The question of contributions te the suuer annilation 
fund is d~alt with in the Local Bodies' s~pe;a~nuation Act 
Section 19 as follows:-

n ••••. . • if for any :pe:-iod a contribut,..ir is 0:1 leave of 
c.b::;ence vc1i th out salery, he shs.11 for that pe1°iod con-
tinue to make contributions to the fund i n such mcc"nnoc> 
end to such amount ( not being grec.ter than the arnount 
contributed by him immediately before the commencement 
of the suid period) as the local authority determ:i.nes 
e ither generally or in the particular case. " 

If any such cases should ~.rise I recommend: -

1. Tho. t Harbour Board suppl ementary pay should cease 
coincidently with Military pay. 

2. That, in r espect of those contributors to the 
Super o.nnuation fund who are able to continue their contribu
tions on the same scale as o.lready fixed, the contributions 
shall continue at this rote , end in o.11 other coses the 
matter shc:\ll be subject of individlrnl reference to the Board, 

/ 



The Chairman, 
A. H. B. 

~ucklanb JJarbour jioarb 

12th July, 1944. 

About 8 . 20 a, m. on 24th June the oil barge "Flora" 
was being plac3d a l ongside "CHy of Lille" by the 0 Te 
Awhina" when it was observed that men were still working 
on the side of the ship from stages. 

The Master of the ,iTe Awhins. n had immediately to 
stop the barge p reparatory to t aking it e lsewhe r e and in 
so do ing was caught by the ebb tide so that the b&rge fell 
against the "City of Lille's" stern . 

Da~age ~as done to the shell plati n~ of "City of 
Lille" and one blade of he r j::ropellor- ~•!as bent, necessi
tating its r emoval, r epair and r eplacenent . 

The NeD Zealand Ship~ing Company as Agents fo r the 
"City of Lillo" hold the Board r espon1ble for the damage, 
the cost of repnir bei~g .S36 5.14o 8, 

The barge was beinR moved in order to rende r the 
berth at which she had been lying avnilable for other 
shippine; ::md es no responsibi l ity can be attached to the 
"Cit~, of' Lj.lle" I recomme nd that the claim be paid . 

DH. n.m. 
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HO.ME GUARD 
COMPULSORY SERVICE 

CALLING UP OF MEN 

ft~tivD.- 31. J.+v' 
PROCEDURE OlJfLINED 

(P.A.) WELLINGTON, Monday 
.\ complete outline of the scheme for 

compulsory enrolment in the Home 
Guard was gi,·en to-night by the :Minis
ter of Kational Service, the Hon. R. 
Semple. 

rn.rhc Army Departmrnt will ailxise 
the Xalio11:1l Sen·ice Department of the 
nmnbrr of mcu it requires in each dis• 
trict for servi('e in the Home Guard to 
hrinp: local units up io strengths," said 
)II-. Sr111ple. "Tho )tinistcr will there
upon issue an order t111dC'r HPgulation 
:l;J (B) defining t he classes of men to 
be rallrd ,rncl t he .loralitv over which 
rnrol11H'11t is to t:i.k(' plaCc. ]~nrolment 
forms will be andlablC' at post offices in 
the localities concerned, and after t he 
)linistcr 's order has been issued re
sc1Ti<sts will ha,·e 1-1 days in which to 
enrol. 

Selection Committees 
11SclC'ction committee!- "ill be set up 

in each locality to deal with all appli
cations for enrolment. The committees 
will ('Ons1st of local reprt>st>ntath·es of 
the Home Guard, the J;.,P 8. and t he 
Xationol Ser"ice Department. They 
will, where necessary, interview re
scn ·ists and assess their suitability and 
availability for service in the H ome 
Guard. 

"Particular attention in selcctin~ & 

man will be paid to h is occupation and 
whether or not he would normally be 
aYailabJe in the e,·cnt of ~C'ncral mobil
isation, and also to the position he holds 
in the Emergency J~cscn·c Corps. The 
medical ~tandard rcq nircd for service in 
the Home Cuarcl will be YCrv much 
lower than that for the Te~Titorial 
Force, hut, generally speaking, every 
aLle-bodicd man will be required to 
serve. There is provision on the e nrol
ment form f9r men to ~ive particulars 
of an.v physical disability, and if they 
so desire they may submit with their 
enrolment form a medical certificate, 
which may be accepted in lieu of medi
cal examination. 

Part-time Service 

"At the present time service with 
the H ome Guard does not inrnlve full
time military duties and men who are 
called up and posted to Home Guard 
units wi ll remain in their ci, ii employ• 
ment and will only be requir~d to at. 
tend e \·e ning and week-e n<l parades, hut 
in lho event of general or partial mobil
isa tion of the Homo Guard they will 
be liahle to be called up for full-time 
service. 

"HC'sen-h.ts will ha"e t.be r-ame rights 
of appeal as if they liad been called up 
for t<'rritorial sen ·ice hy notice in the 
Gaz,•tle. lt is not proposed lo publish 
in the Gaiette a list, of men called_up 
for service in the Home Guard. 'l'here
fore, they should ackisc their employers 
or a11.v other person affcC'tcd that they 
ba,·e been called up. Uare will be taken 
io ensure t hat only lho:-sc who are not 
rC'gardcd as key personnel in any E.P.S. 
organbation and arc otherwise suitable 
and anlilablc will be i:tclectcd. 

''Jt is a nlicipatccl ,1
' concluded b[r. 

ScmplC', "that orders will shortly be 
issuC'd djrcding t he cnrolm<'nt of cer
t..1in classes of men for Home Guard 
s<.'nice in those localities where the 
Home Guard is at present under 
~lrcuglh.'' 

Home Guard Pay '5/Hi. ,2,J. J,"1/l 
Replying to an inquiry from the 

New Zealand Returned Services' As
sociation regarding remuneration of 
members of the Home Guard who 
have volunteered for military duties 
and have been called out for- tem
porary duty, Army Headquarters 
have advised that no pay or depen
dents' allowances would be granted 
for unpaid shifts. For paid shifts pay 
is granted for continuous duty for 
24 hours or more, hut no depen
dents' allowances granted. Quarters, 
ratio!?s or subsistence al1o,vances, 
however, are granted for both un
paid and paid shifts. In regard to 
partial mobilisation pay, dependents' 
allowances, quarters and rations or 
subsistence allowance would be 
granted. Army Headquarters' letter 
added that service was entirely 
voluntary on the part of members 
of the Home Guard, and it was 
assumed that those who volunteered 
for short tours of duty did not suffer] 
anything by way of loss from their 
ordinary civilian pay. 

BENEFITS AND PENSIONS 

FIVE PER CENT INCREASE 
I U~ll-~D -- ,. !;. '-f2.. 
1 SOLDIERS' WIVES' ALLOWANCES 
; (S.R.) WELDINGTON. Thursday 

It was announced by the acting
.Finance .Minister, the Rt, Hon. P. 
U'raser, in his l1'inancial Statement in 
th~ House to-night, that provision is 
~e1_ng made for a 5 per cent cost of 
ln:rng bonus on aale, widows1

, invalids', 
mmC'rs' , orphans' nod Maori \Var 
veterans' benefits, and on wur veteraus' 
alJowanccs. An equivalent bonus will 
Oe given to economic pensioners. The 
allowauces to wives of men in the 
forces are also to be increased. 

°For t_he S~cial Security U\md, the 
revenue is estimated to be much the 
same as for last financial year, in 
totnl about £14,500,000, including for 
each year a transfer of £3,600,000 
from 1he Consolidated fund," said Mr. 
Fraser. 11:Expenditure on the other 
hand, is estimated to sl10w an increase 
of £2,400,000, mainly on account of 
hospital and medical services, and the 
cost of living bonus. 'l'he estimated cost 
of thC'se bonu~es, which will date from 
~Jay 1, is £550,000 per annum. The bal. 
ance in the account at ;\Jareb 31 last 
\\'OS approximately £3,000,000, so this 
ddditional expenditure con be met out 
of the present reserves of the account 

"As n cost of li,·ing bonus, it is also 
proposl'd to increase the domestic nllow
ance pa~•ab]e to the ~,•ivcs of a ll men in 
the armed fqrces w1Lh one or more 
d1ildr<'n. This allowance, at t he rate of 
1~ n. day, was grantC'd last yenr to wivei
who, owing to their domestic respon
sihilities, were unable to take acl
n:111tnge of present opportunities for 
rcrnune,rative employmC'nt. The allow 
ance will be increased as from Ma.v 1 to 
l s 6d :i day, the increase of 3s 6d a 
week representing appl'oximately 3 per 
cent on the income of the wife of a 
private sold ier with two children. In 
<':l~Ps where no childre n nre im1olvecl. 
the wife's present allowance of £1 l s 
a wecik will be increased by ls 9cl R 
week. Tho cost will be about £400.000 
per nnnmn. 

wrhese bonnsC's, and also that 
grnnted to public servnnts, follow the 
5 pPr cent cost of living allowance 
granted by the Court of Arbitration." 

1ARMY PAY RAISED 
I/- A DAY OVERSEAS 

RETROSPECTIVE CREDIT 
H. 1.12.42 

EXTRA PAYl\IENT DEFERRED 

NEW HOME SERVICE RATES 
(S.R.) ., WELLINGTON. Monday 

A War Cabinet decision authorising 
increases in the pay of Army personnel 
to bring home service pay up to the 
existing overseas rates, and an ad
ditional payment to overseas troops by 
way of deferred pay was announced 
to-night by the Minister of Defence. 
the Hon. F. Jones. 

Increases have also be~n made in i!he 
subsistence allowances payable in New 
Zealand, the domestic allowances to 
wives with one or more children, and 

I 

the separation allowances to wives with 
no children. 

"All members of the econd N.Z.E.F. 
overseas will be credited with deferred 
pay at the rate of l s a day, computed 
from t he time of their embarkation in 
New Zealand to the date of their dis
embarkation in this country again on 
their return/' said the liinister. "De
ferred pa.v will accumulate. a.nd will be 
payable to the soldier when he is 
finally discharged. This m eans that a 

I 
man who remains in the forces in New 
Zealand after his return from overseas 
will be entitled t o his deferred pay on 
his ultimate discharge. 

Men Already Discharged 
"The deferred pay will accrue to 

those members of the military forces 

I who l1a,-e served overseas, and who have 
already been discharged; a payment at 
the rate of l s a dav for the period of 
overseas sen·ice is accordingly now due. 

"Similarly, there will be credited to 
the dependants or other beneficiaries 
under the wil ls of men who have given 
their lives, the sum represented by the 
amount of deferred pay due under the 
condit ions previously related." 

The camp allowance hitherto paid to 
non-com missioned officers a hove the 
rank of sergeant and to commissioned 
officers is now eliminated as the result 
of the increased pay schedule. 

Increases in Allowances 

The subsistence allowance (iu lieu of 
quarters and rations) payable in New 
Zealand has been increased from 2s 6d 
to 3s a day where the soldier is living 
at home; and to 4s 6d a day where he is 
compelled by his duties to live away 
from home. \Vhere subsistence is pay
able to personnel on leave, it "ill be 
at the rate of 3s a d ay. 

The domestic allO\~·a nee to wives 
with one or more chi ldren has been in
creased from ls 6d to 2s 6d a day. 

_The s~paration _allowance payable to 
wives with no children has been in
creased to 3s 6d a day. 

I 
All the abo,·e increases operate on 

and from Nm·ember 1, 1942. 
Probable Date of Payments 

Immediate action is berng taken t o 
have payment made at the new rates 
and of arrears to soldiers a nd their 
dependants. Although the task is no 
light one, it is anticipated that finality 
in regard to payments will be reached 
before the end of Decem her. 

Soldiers and their dependa nt s are 
thE;r~fore requested to refrain from 
wntrng t? A1·my H e;adqua_rters or Base 
R ecords 1n connection with tha in
creases at least until the end of Decem
bc,·. During the month , t he staff will be 
more. than 11s!1nlly busy dealing with 
t he increases 1n pay and allm'\'"a nces 
:-ind_ i t will th.erefo1:e be necessary t~ 
a\'01d all _possible t ime. that might be 
taken up 1n dealm~ with correspond
ence. 

The increased domestic allowances 
are payable to p ersonnel serving in the 
:N'avy and the Royal New Zealand _l\ir 
Force a:id the increase of l s a day wi]l I 
be applicable to t hese two services as 
from N O\'ember 1. 

I 



Name. 

Vickerman 

Taylor 

Sutton 

Trott 

Bennett 

Newton 

Batey 

Edwards 

Doherty 

Hall 

Coutts 

Keir 

Mackay 

Marshall 

Angus 

Tackaberry 

Loch 

Shearer 

Bell 

Mosley 

Cumming 

Browne 

Dennes 

Nelson 

Foster 

Seagar 

Buchanan 

Rawson 

Long 

Barclay 

Holmes 

NEW ZEALAND NATIONAL SERVICE EMERGENCY REGULATIONS. 

- Registration of all men between the ages of 18 

and 45 for Service either in N.Z. or abroad. -

Registration Reg. Remarks. 
Certificate 
Produce~d No. 

N.L. 

A.N. 

J.R. 

w .J. 

H.E. 

J.R. 

r~~;fo' 
.+J :J:;fJ; f ft 

.63.5 ;1/; /,£% ;?£ ~ .5~-f/j'fl 

o!J,,J . ~//'/ 

✓w 5'-"' 
,_f,,J t5" :f".#1 

E.W. 

s. 
J .D • 

M.W. 

G. 

<~;ry' 

fij7~ /j'#I. 
~ ,-3/'~~j 

(.5~ / o.1. 

{~~Jf~J 
< s,r ' 

W.J. 

W.A. 

(-'5~ Jlo·) 
/ .,0~ '7/f'/ t) 0 .!l//xf. 

H.H. 

N.P. 

F.H. 

J. 

s. 
A. 

/.0~ ~ ,-<?.RI 

rs~ , !fo' 
to67'5J 

(~~ ;fc;r'· 
=- iv (.6~ !fo·' 

-1 
rb~ /cT') 
(6~r,goJ. 

T .W. . ( .#,! I -

D. (.5.5 J. 

G. ,rs~;tu' 
C .M. I ,!lllj7.fll 3 f 

w. /iJ~tfo1 r 

R.H. ~ 
N. f-
E.K. 

G.A. 

S.G. 

N.S. 

P.D. 
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' Name. Registration Reg. Remarks. 
Certificate 

=========~====f====P=r=o=duced~· =====l==N=o=.==lla=-~-=== === 

Arnold T. 

Clay w.v. 
McIntyre J. 

Ross W .D. 

Ennis E.R.W. 

Otway E.C. 

Corcoran J.J. 

McGowan A.M. ( Jun) 

I 

$cft! y,!11. 

j~ ,:jl/1-f'. ;/~ ,11_7.5fc9,11: 

~6,(~J,~ ½MJ 

11,,l .9¾ 1'-"' ~ !l;fo't4 

,4.:5,.<. c:Jl~ y.,;,3 ~ ..1.57'771. 

./t ,J 

( ,, 
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Application for Auxiliary Telephone Services, Miscellaneous Equipment, 
or for removal of Existing Telephones. 

~L({.._,t. . _Exchange. 

Suhscriber's No·---~ -- __ 

To_ 

I have to request that you will be good enough to__ _ 

----·-----------------------
--------------------------

--and in respect of which I agree to pay the prescribed regulation or estimated 

charges, amounting to __________ pounds __ _ 



J\,udtlanh 1-arhnur ~narh. 
MEMORANDUM 

FROM 
,.._,,'L . T 

Lx.; •Jl.•, .. :Y(I /9 ~• 

THE ENGINEER TO Foreman of Works & Timekeeper 
Electrician, ' 
Engineer, Calliope Dock. 



%luckla:nb ~arbour ~ oa:tb 
== 

jlfflcmornnbum 

Heads of Departments, 25th February, 1943. 
A.H.B. 

EMPLOYEES GOING INTO ARMED FORCES. 

Referring to my memo dated 21st March 1940 regarding 
leave for Employees joining the Forces, at a meeting of the 
Local Disputes Committee on 18th instant it was decided that, 
dating from 1st January 1943, Employees subject to the Harbour 
Boards Employees' Award would be granted pro rata Annual leave 
prior to their entry into the Armed Forces. If for any 
reason it is not practicable to grant this leave, pro rata pay
ment for leave due is to be made. 

Please arrange accordingly. 

Superintendent. 

DH.IMB. 



Heads of Departments, 
A.H. B. 

-Jllllemora11011m. 

SERVICE FAY. 

2nd February, 1942-

The Board ' s resolution of 23rd July 1940 excluding em1,loyees 
called up for territorial training only frbm the benefits of sub
sid~sed pay when the1r military etc. pay and allowances is less 
than they were receivinp rrom the Board (see resolutions 19.Q.19.3q 
and 12. 11.191-1-0), does not similarly exclude staff e.nd employees 
mobilised for Territorial F>rvicP. or for National Military Reserve. 

These men have bP,F>n m0biliRed for active nerticipation in the 
defence o~ New Zealand and come within the scope of the resolutions 
providing that thF>y shall suffer no monetary sacrifice thr0ugh their 
military etc. service. ~ , 

#~:;intenaent. 



.1 4th J anuary, 1943. 

Di-nmmond Holderness states:-

I am Superintendent and Engineer of' the Auckland Harbour 
Boal'd. 

I reside at 554 Remuera Road, Auckland. 

I have been asked by the Police to give the periods of 
employment by the Auckland Harbour Board of Edward John Royal of' 
4 Middle street, Auckland. 

Royal was employed by the Auckland Harbour Board as a 
Deckhand on Dredge "Hapai" from 7th to 24th July 1942 and as a 
Labourer on the overhaul of tug "Te A\9h1na" f'rom 1st December 1942 
to date. He is still employed in this latter capacity. 

At the time of' his engagement on the "Hapai", to the 
best of recollection of my Chief Clerk who interviewed him, he 
stated that he was a seaman. His levy book and certificate of' 
Enrolment for Militaey Service were inspected by the Chief' Engineer 
of Dredge 1111Hapa1" and fotmd to be 1n order. t:f.hen he was engaged 
on the latter occasion he was asked by the Foreman Boilermaker to 
produce his levy book and Certificate of' Eru>olment for Military 
service. These were perused e.nd noted both by the Foreman 
Boilermaker and the Timekeeper and found to be in order. On both 
occasions, as his oertif'ioate of' Enrolment appeared to be in order, 
the matter of hie liability f'or Military Service was not discussed. 
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N.S.- 141.] National Service Emergency Regulations 1940. 
(REGULATION 9c.) 

For Official use only. 

N.S. 142 scnt~·-------
To be issue d to a ll persons 
registering for e mployment 
in essential w ork. Registration for Work of National Importance. Interviewed on ______ _ 

By _ _ _ ___ ___ _ 

l 
Read before filling in this f orm. (i) Each question must he answered; if it does not apply, write " Nil." 

(ii) Statements made herein will he treated as strictly confidential. 

1. Surname; _____ _ _________ _ _ Christian names; ___________________ _ ___ _ 
(In bloclc letters.) (In IJ!ock letters.) Sex_· _______ _ 

2. Residential address (house number and street) : _________________________ _____ _ 
Town : __________________ _ Private phone No _____ _ 

3. Nationality (mark cross ( X ) in appropriate square):
British: By birth (excluding Maoris □ By Naturalization: □ M aori (including half-caste □ 

or fuller blood) of half or fuller blood) 
If naturalized, state place and date of naturalization ; _______ _________ _ _ _ __________ _ 

Alien (state country) _. --- --------------
4. Date of birth ;_________ Present age _. ___ years _ __ months. Place of birth ; _ _________ _ 

Country of birth : _ _ _______ _ 
5. State nam_e of present employer; _ ___ _ _____ ____________ ______________ _ 

( ff a Government Department, g ive name of Dcpar~mcnt.). 
Business address of employer ; _ ______________ ___________ ______________ _ 

6: State normal occupation ; _ ____________ _ Present occupation (if different) : ___________ _ 

Work at present engaged on (give detail of product, process, &c., where applicable); ______ _____ ______ _ 

7. State any other occupation in which you have any special skill or training : _ _____________ ______ _ 

i . General education :_•-------- -------------------------------------
(Give highest exnmlna.tlon passed or number of years primary and secondary, &c.) 

Technical, trade, or ot her special education; _______________________ ___________ _ 

Apprenticeship served a~ _________ _____ wit l~------------ - --- ------- - --
(~mplo:rcr.) 

9. State whether single, married, widowed, separated, or divorced : _ _ _ _ __________ _ _______ _ ___ _ 

Da.te and place of marriage ; _________________ _______________________ _ 
(Dn4c.) (Plarc.) 

10. Particulars of all persons dependent on you (NoTE.- If female with domestic responsibilities, give particulars of persons for 
whom you are keeping house) :-

Full Name. Address. 

' 
, A I ,Relationship (e.g., Wife, 

· ge. II us band, Son, ~!other, &c.). 

. I 
I 
I 

11. Are you registering (i) nnder compulsory registration by age-rlass 1 _ _ _____ ,,_ ____________ _ __ _ 
(ii) under special registration because of occupation, ski ll , or experience ? _ ____ _ _______ _ 

(iii) voluntarily, for direction into essential work? _ _____________ _ ________ _ 

12. Present weekly income fro1~1 salary, wages, or other earnings 
13. State if you have any disabili ty, illness, or other handicap ; __________________________ _ 

I Present locality .. · __ ____________ _ ____ _ 
14. Are you willing to accept transfer to more essential work 1 1 A l 1. 1. l not 1cr oca ,ty :, _ _ ______________ ___ _ 

15. Detail of any difficulty or objection :,-------- -----------------''-------------
16. (To be signed by all persons regist ering) : I hereby certify that the foregoing particubrs are to the best of my knowledge and 

belief true and correct. 
Signature : __________________ _ Date:. __________ _ 

(TO BE D.E'l'ACtlED BY DISTRICT MAN·POWER OFFICER ONLY.) 

Acknowledgment of Registration for Work of National Importance. 

To be filled in by person registering: 

Name: _ __ _ 

Address: _ _ _____ -------'- ---

I hereby ackndwledge receipt of Registration Form 
under National Service E mergency Reaulations 1940 
(Regulation 9c) from the person nan~ed hereon. 

District Man-power Officer. 

DATE
STAMP. 

(This acknowledgment is valuable ; it will be returned when signed by the District Man-power Officer and will serve as 
evidence that any obligat ions to register in terms of the a bove Regul.ition have been duly performed.) 

(See back hereof.) 



O.H. M. S. 
REGISTERED. 

The District Man-power Officer, 

State Placement Office, 

* 

Postage and 
Regisf rat ion fee 

payable on 
delivery. 

-------------------

(Second fold alo ng this line.) 

· ......... (First fold along this' iine.) .. 

* Note carefully: 

When completed this Rel(istration Form is lo be forwarded t.u the District Man-po\\Cr Officer nearest lo the 11lace of 
residence of the person registering. 

,, 

District l\fan-power Officers are situated at-

Whangarei Gisborne i\Tastcrton Christchurch 
Auckland New Plymouth ""el!ini(ton rrimaru 
Paeroa Napier Xel~on Oamaru 
H amilton Wanganui \\'es41>ort Dunedin 
R otorua Palmerston North Ureymouth lnvercargill 

.., 

Note carefully : 

1. The J\alional Service Emeri(ency Regulations 1910 pro,·ide amonir other t hings that-
(a) Persons directed from other work ill to work of llation,i I importance arc Cll!itlecl to the protection of the 

Occupational Re-establishment Emergency Regulations lll 10. 

(b) Any chang(•S of address or employment of persons registered with a Disnict 1lan-powcr Officer must be pron1ptly 
notified to that o!Tic(•r. 

2. Yott will be not ified as to interview with the District l\Ian-power Ofli.r1•r or his representative so that ,·onsid!'ration 
may be gi,·cn to the question of your engagement in work of urgent importance, if and when this is required. 



MEN 18 TO 70 
SKILLE;D. WORKERS 

ALL MUST REGISTER 

ENGINEER..S AND BUILDERS 
(S.R.) W~LL!liGTO;\T, Wednesday 

A spc~ial rcg:i-il ration o[ cnginC'cring 

and buildinJi! workers. irrespective of 
ngc1 in addition to the g<'ncral regis
tration ol men and women in age 
cla!-.SC's, ,va~ announrccl to-night b.'f' the 
.:\ l inistcr of Xational Scrdcc, the Hon. 
R. Semple. He said the object of the 
rC'gi<hationc;; was to place cYcry worker 

who hnd the type of ski ll rC'quircd to 
mcC't the preicnt emergency at the dis
posal of the nation's war machine. 

"E\'crv man from 18 to 70 VNlrS of 
ngc wh~ has at any t ime cl m:ing the 1 

last 1/) years been employed for an 
aggrC'ga le rc-riod of 12 months or more 
in nn~~ c nginc>cring, building or con
.:;tructional occupation must rC'gistcr 
i1t1111Nliatl'ly for direction as r('(Jt1irC'Cl 
for work of national importance," said 
) I r. Semple. "The higher age limit has 
bc<'n ~ct after due consideration, be
cause there were Yarious types of light 
work. such as the makin~ of camouflage 
frames ancl work of a supervisory 
nature, which would come within the 

I romp<'l<'nce of men of 6.3 years of age 
and m·C'r. 

Method of Enrolment 

"J n addition to these special regis
trations, men of 46 years of age and 
undrr 51 a ncl women of 20 vears and 
under 22 arc required to rrgistcr for 
selection with a Yiew to their direction 
into whatever work they are rno~t 
suitrd to perform. 

"The n1l'thod of cnrolmc-nt is to call 
and cornplc-te a special form at the 
nearest post office and forward it to 
the ucarest district manpower officer. 
The cc-ntrcs at which district manpower 
offic<'rs are located are printed on the 
eurolmcnt forms. Acknowledgment of 
enrolment will be gfren in all cases. 

" " 'here a man comes within two 
cJac.scs-that is, where he is an en
gineering or buildin~ worker who is 
also included in the age group 46 to 
50-he should register under tl1e special 
occupational r<'gistration and not under 
the general registration by age classes." 

Exempted Classes 
• Exemptions from liability to enrol 

.,ha.Ye been provided as follows:
~xemptions from special occupational 

registration.-:t\Ien sen·ing full time in 
1y brancl~ of the armed forces; men 

sen·in in merchant ships; men in re-
• ccipt 0£ in alid pensions or war pensions 

pay a Ille in 1espect of d isablement 
assessed ~ 75 per cent or more; inmates 
for the time beipg of hospitals, mental 
hospitals, blind institutes or prisons. 

Exemptions from general registra
tions by age classes.-Persons already 
register ed under special registrations 
above; persons serving full t ime in any 
branch of the armed forces; civilians 
employed by the Army Department, the 
~a,·y or the Air Force; policemen, fire 
br i<lagesmcn (full time), working 
ownrrs and managers of farms; coal
min<•rc; goldminers scheelite miners, 
p<'trolc.>~m miners o~ proSp<'ctors; em
ployees of the Railway Department; 
pt:'r'sous e1:nployed in the rr~clurt1on and 
snppl,v ol gas or electn~·1ty; pers~ns 
SC"ning in merchan~ ships; ,m_ed1cal 
prac·titio11er:-;; dentt"its; .o~hruu~s; 
phnrma~·i,ts; !lental mechamc:s;_ optical 
nwc·lrn111c·s; d1:-;pen"iPrs~ full timP Pm-

plo,vcC's of registered l10c.pitals; .Judges 
Hild c.tip('ncli,11ry magistrates; mC'mhc-rs 
of thf' General ~\ssemhly; officiatinA 
mini,tC'rs und<'r the )farriage Act, 
]!108; persons in rece~pt of i m·alicl pe!'
sions or war pensions payable lll 
r<'sp('ct of disahlcmcnt as!5,ec.secl at 7,3 
pC'r rent or m?rc; inmates for the _time 
l)('ing of l1osp1tals, mental hospitals, 
blind im;titntes or prisons. 

The liability to register is immediate, 
acs registration must be completed by 
i\Iarch 25. 

• 
• 

• 
• 
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Telegrams: "MAN-POWER.'" 

Telf'ohone: 56--406. 

\_ 

Dear Sir,-

IF ANY FURTHER. CORRESPONDENCE 

PLEASE QUOTE .... 

269146 

NATIONAL SERVICE DEPARTMENT, 

P.O . BOX 165, TE ARO, 

WELLINGTON C. 2, 

30th October,1941. 

I have to acknowledge receipt of your letter of 
the 16th instant and to advise that as you were drawn by 
ballot for overseas service on the 7th May last, you are 
deemed to be a member of the armed forces, and no longer a 
member of the General Reserve, and it is unnecessary for 
you to be in possession of a certificate of enrolment. 

However, should you desire to obtain a duplicate 
copy, it will be necessary for you to complete the enclosed 
Statutory Declaration (N.S.-20) before a Justice of the Peace, 
Solicitor, or Member of Parliament, and return it to this 
office. Consideration will then be given to the issuing of 
a duplicate certificate. Stamps to the value of 3/- must 
be af:f.'ixed. 

It is not necessary for you to notify this office 
of any further changes of address, but the .Area Officer, 
Auckland must be advised. 

Encl. 

Mr. N. T. Kater, 
93, Hobson Street, 
AUCKLAND, 



/ 
6th January, 1942. 

Drummond Holderness states:-

I am Superintendent ·and Engineer of the Auckland Harbour 
Board. 

I reside at 554 Remuera Road, Auckland. 

I have been asked by the Police to give an explanation of 
the employment of one Norman Douglas Stevenson, who was employed by 
the Auckland Harbour Boa.rd as a labourer on the construction of the 
new Export Wharf from 23rd May, 1940 until 28th July, 1941.. 

When all single men were called upon to register in the 
General Reserve, all timekeepers and foremen were instructed to see 
that the regulations in regard to enrolment in the General Reserve were 
complled with and to inspect the Certificates of Enrolment of all 
single employees of military age. This was a v·erbal instruction 
but later, when married men were called upon to enrol, written instruct
ions were issued, which re~ as follows:-

AUCKLAND HARBOUR BOARD. 
No .10'717. 

INSTRUCTIONS TO FORl!.i"'lEN & INSPECTORS. 

To: Mr. J.R. Sutton, Resident Engineer. 
Engineer's Office, 

2nd July, 1941. 

NATIONAL SERVICE EMERGENCY REGULATIONS. 

Herewith 50 copies of a circular memo. to all employees 
between the ages of 18 and 45, calling attention to their obliga
tions to register under the National Service Emergency Regulations. 

As the Board is liable to severe penalties for employ
ing unregistered men between the ages of 18 and 45, it will be 
necessary for all employees between these ages under your charge to 
produce to you their Certificateo of Enrolment before 31st July, 
1941, and for you to keep a list of all present and future employees, 
giving the date on which Certificates were produced. 

Tho simplest wa:y to distri~u·te the m~m.ora.ndWJls will be 
to enclose them with the timesheets of all employees between the 
ages of 18 and 45. In case of any doubt as to a man ' s age he is 
to be asked to produce birth certificate. Non-production of 
certificates should be reported to this office and ffi83 necessitate 
dismissal of the e~ployee concerned. 

Let this office know if you require additional copies 
of the memo. 

(signed) D. Holderness 

E~GINhER TO THE BOARD. 

Every endeavour has been made to check up on the e.~ployees, 
which in the Engineer's Dept. alone number over 500. When the proclam
ation was issued for married men to be enrolled it was found that 
Stevenson was not enrolled and was unable to produce a Certificate of 
Enrolment and was consequently immediately paid off. He had previously 
led the foreman and other workers to believe that he was a married man 
with two children, and as these men knew that he was living with a woman 
and two children he was naturally believed, and consequently had not 
previously been asked to produce his Certificate of Enrolment . 



28th August, 1941. 

Drummond Holderness states:-

I am Superintendent e.nd Engineer of the Auckland Harbour 

I reside at 554 Remuera Road, Auckland. 

I have been asked by the Police to give an explanation of 
the employment of one Albert Ernest Pugh, who was employed by the 
Auckland Harbour Board on construction works at Call1opo Dock from 
17th February, 1941, to 22nd July, 1941, and who I understand did not 
enrol with the lat Division of the General Reserve, 

This man was engaged on behalf o-:f the Auckland Harbour 
Board by a foreman named o. Leoh. At the time of Pugh's engagement 
all timekeepers and foremen had been instructed to see that the regu
lations in regard to enrolment in the General Reserve had boon complied 
with and to inspect the Certi!icateo of Enrolment of all single em
ployees of military age. This was a verbal instruction but later, 
when married men were called upon to enrol, written instructions were 
issued, which read as follows:-

AUCKLAND HARl30UR BOARD. 
No. 10717. 

IN~"TRUCTIONS TO R>REMEN & INSPECTORS. 

Enginoer•s Office, 

To: Mr. J.R. Sutton, Resident EnBineer. 2nd July, 1941. 

1-fATIONAL S!<IBVICE E.MERGEUCY R 'GULATION .;;. 

Herewith 50 copies of a circular memo. to all employees 
between the ages of 18 and 45, ooJ.ling attention to their obli
gation to register under the Uational service .,meri;ency Regulations. 

As the Board is liable to severe penoJ.ties for employ
ing unregistered men between the ages of 18 and 45, it will be 
necessary for all employees between these ages under your charge to 
produce to you their Certificates of F.nrolment before 31st July, 
1941, and for you to keep a list of all present ano future employees, 
giving the date on which Certificates were produced. 

The simplest way to distribute the memorondums will be 
to enclose them with the time sheets of all employees bet een the 
ages of 18 and 45. In case of any doubt as to a man' s age he is 
to be asked to produce birth certificate. Non-production of 
certificates should be reported to this office ond mey necessitate 
dismissal of the employee concerned, 

Let this office know i f you require additional copies 
of the memo. 

( Signed) D. Holderness 

ENGINEER TO TH'"~ BOARD. 
c,,.. 

Every endeavour has be,n~ade to check up ~the employees, 
which in the Engineer' s Department ~uol:➔d number over 500. I om 
informed that when Pugh 1aa engaged it was understood by the Foreman, 
who had previously known him, that he was married and consequently was 
not asked to produce his Corti!icate o! Enrolment. 



j 
C ,. 

r 

/)Y C. f cf:: ~4 {' 
# 

q (, 

Vt 

t 0< , r 



\ 

Insert phtrP of 
abode and 
occupation. 

Insert fact. 

[.f. l'. 50. 

FORM OF DECLARATION. 

4-

and I make this solemn declaration conscientiously believing the same to be true, 

and by virtue of the Justices of the Peace Act, 1927. 

Declared at ~q l 
this ~~ day of ~.,, f A. ~ -r/ I 

L_t,.~ r · - Pf. v a(}U a JtL one thousand nine hundred and/.,. --, 

~ befo,e m-, lr.t~ 

160 pads/ 8/37- 92821 

siil1Jti te t1f M~o 1~1 Lu.:e. 
or Solicitor. 
of" Member O'f'"O""-l""tl""1c""'r 'T1llr:':ouse 
~~It. 

o, €looe111111ent 6Rwer 
aLu.ly au tb,wizcd-:-
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Fil, No. 7/J/j_3_, __ 
In replylng [O this communla.tlon, pleue 

quote above number. 

Correspondents will a:reatly focllltate the 
transaction of business by communlc:itln& 
SEPARATELY In reference to EACH subject. 

In reply lo No., ____ _ 

L-1."'ICT;,1 ~1VIC~ "J~ Rl':~-'1' 
EMPLOYMENT e(ff=H:':AU, ' 

The ....;ng .:.nee r, 
Auckland } arbour Board, 

uay Street , 
Al7CKL •• -"J, C . 1 . 

Dear Sir, 

C . P . 0 . :30 ~ 11.,.84, 
-··--·- ,.,_ · -J.r~i .i) ;-- · v , 7 • 

____ 12t]'1 --~-U 'l ... t ,~ --"' 1, 

Frederic1'" :~llin~, 101 Vi1.ce1t ;:;treet, Qity . 
'Joupon-boo No . 5/213240, 

mhe above-describe~. ReLi ental, .o . 1/9/160 
entered a territorial caup on tre 31st October , 15...J-0 , and 
was dischar ._,ed on t :1e 313 t Zuly, 1 941. 

I.e l'&u 'Jl'"'Od.1."'.Cec' evidence to this office tl.at he 
has Sl,br,itted h:i.c·e,1rol ent for,. for the C.:encr_,l 1eserve 
under the :·atiom:.l Service~ ,er__;ency Re...,ulations, 19!-to . · 

This certificc-te is not tra ,.sferable an.J. ,ust 
be returned to this off'icE;; b1;;fore a rene\ial can be ::..ssued 
to &not~1er e, layer. 

L.t?~ 
Ji strict 1-J, .1lOJI ent (Jfficer. 

------



~ucklanb J,arbour Jjoarb NI! 10720 

' INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEE R 'S OFFICE, 

To ... Mr. w. Cle.re. Date 

Subjrct~:A:-_~:r._c:iJJ_~_ -,SRVICE EilERGENCY REGULAT!.91!.2. 

He:rcwith copy of a. circular w.emo ·to a.11 
employoe~ bet •0 en the ae;ea o~ 18 and 45, calling attent ion 
to their obligation to register under the Notional Servi ce 
Emergency Regula.ions. 

As tho Boo.rd is liahl.e to uevur oenaltiea 
for 1.oyin3 unr.esictor d non bot"\"lecn the azes of- 18 and 15 
i t will be .c.eceo~ y .for ull en,.ployees between t hese ages 
under _your cllar:;e to prod-.ir.G to you t b.eir Certi.fiuateo o-f 
Enrul.) .. ent .-ie.:tor 3ls• July, 1941, and :for you to k ep e. list 
of' f!ll yi:resent ne i\ttur"' er-.ployees, giving th,, ua.t on hich 
Certif i cates wer e pr oduced. 

I•l se exl\i bit thu on,,J o cd er~o v,here 1.t 
can be se· n by nll employee:--. 

In co.se ot· 8Il3 u u t ao to a m· ' o e.ge he 
is to bo aoked t o produc his bi.1:th ce ... tif'icat • Non- pro
duct ion of Certifi cate s 1ould be reported to this office and 
ma,y neccs"itate dlsmi osoJ. o:f the employee concerned_ 

I< /I I 
......................................... / ·······-·· ---·------ ----························· 

Ensineer to the f3oard 
~ 11-

/ 



auckla:nb ~arbour ,Soa:rb N9 10719 

INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEER'S OFFICE, 

To .... lif:f'_~ A. G • . :f3.:€3.~.:tJ:'3.: .. ~.................... Date ... ... ........... ?.~~ . .J.~.Y..t.. .. 19 41. 

Subj ect .... ~ATJ.()I.f 11.L ... S.~Y~9.~ ... E.~~~C:.EN~?=: ... ~~~~.J.i:T.~Sln S. 

Herewith copy of a circular memo to all 
employees betv.~en the ages of 18 and 45, calling attention to 
their obligation to regi::Jter under the .i.iat1ono.J. Service 
Emergency Regulations. 

n he Board is llnbla to ilevera penalties 
for employing unre.isterd Eon oetwoen the n0 ea of 18 and 45, 
it will be nAcessu1·y for <>11 e::n.ployeos bot een these ages under 
ycm't" char o to ;,ro ... uc to ycu. tlle.i.1 CvJ. ti icates o'! Enrolu.ont 
before 31st Ju19, 1941, and for you Lo keep a list of all 

prose"t ~. d futuro vmpl yec , givL'lg •,~~ date o~ v7llfoh Certi:ficates 
were prodnced. 

Pleo e e:t:b.i t,i t tlle ell.closed L.emo ,·;hi;;re it can 
be ., n by e.ll er:' ,loyc . -:-. 

I. case of anJ ooubt en to am n1 a ~ge he 
is to be asked to p:i·cduce lns birt, certii'ice.te. 1 011.-pro\luction 
of Ccrtificnteo shoulo be reported to this of£ice and ID/J.y 
necessita'te oi.omi~Go.1 vf tl1c eopl.o~ec cor...cern d. 

·········································/4····(;·/·········· 
Ensineer to the/ Board -

Ir,_ ;J_, . 



~ucklanb J,arbour •oarb N9 10718 

INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEER'S OFFICE, 

Engineer, Call.iope Dock. Date 2nd July, 41. 
To . ................... ........................................... . .. 19 

. NA1r1onAL SERVI , GENCY REGUT....ATJ;_Qlt~• Sub;ecL. ................ . ............... . 

Herewith copy of a circular memo to all 
employees between the ages of 18 and 45, calling attention 
to t heir obligation to register under t11e l~et..:.on.:::.1 ..;en-ice 
Emergency Ragulationc. 

As the Boo.rd ie liable to severe penalties 
for employing unregistered men between the ages of 18 and 45, 
it Yiill. be nocesso.ry for s.l employees be-tween these ages under 
your charge eo produce to you their Certificates of Enrol.Llent 
before 31st Jul.y, 1941, and ~or you to keep n liat of all 
present and i'uture employees, givin{; the duto en whioh C rtifi
catec were prock.1ad. 

Please exhibit the enclosed memo whero it can 
be seen by al.1 omployoes. 

In cace of any doubi; a s t o a i!ian' s age he 
is to he aa:ced to produce hio birth certificate. Hon-product
ion of Certifico.tec ahoulii bo reported to thia offic:e and may 
neceositute dicro.i snl of the employee concerned. 

~fr· ··•························································································--
EnBineer to t Boar~ _, 



To 

~ucklanb Ji)arbour ~oarb N9 10717 

INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEER'S OFFICE, 

Mr. j.n. Jutton. Date 

Subject. NATIONAL 3ERvICE E filRGE CY PJ!iGIILA'£IOhS. 

Herewith 50 copies o:f o. circular memo to all 
employees between the ages o:f 18 and 45, calling attmtion 
to their obligotion to regis·ter under the Ne.tionnl Ser,:ice 
Emergency Reculatio~s. 

A:, the uOlll' is llable to se·~ere penalties for 
employing unregintered men between the ages of 18 o.nd 45, it 
will be ncc.c~nrJ or ~ll 0-1iJio~0&s uetween those agea under 
;•our ch3.rge to p~ 01,uce to you thoir Certi.fica.tc:: of En-·olment 
hei'o't"e 31st Jul.-,, 1911, and f'or .;,ou to keep a list o:r all 
prewent nnd £uture om~loy ea, givi ng the date on wt!oh Corti~i
cntoe "-arc p:r.od•iced. 

2he oimulest wo.y to distribute the memtrandums 
,Jill be to enclo1;e tl em ith the time ahcets ci' all ~nployees 
between th,, ages o:f 10 c,nti 45. In case o.f o.ny doL:.bt o.c to ~ 
m.3.U1 s age he is to be nuke~ to prouuce birth certificnto . 
Non-~roduction of certif.ioates shouJd be reported o this 
orf'ice und r.10.y nececoi ta1,e {Jl.f;J!liGsal o.f the c::nplo:,•ce concerned. 

I.et thio office kno ,, 1.r you require e.dditionlll 
copies of the memo. 

·················•··························•l·~ ······rf····•/······· 
Ensineer to the Bop. rd 

I. _;t,, f 

I 



audtlanb J,arbour •oarb N'! 107Hi 
l 

INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEER'S OFFICE, 

Tho Electrician. To. . ... Date . . ... 2nd J.\ll.Y, .. ... 19 41. 

SubjecefATIONAL SERVICE EMERGENCY E:SG.J.LAT.!ONS. 

Herewith 50 copies of a circular memo to all employees 
between the ages o:f 18 and 45, calling attention to their obli
gation to register under the National Service Emergency Regulat
ions. 

As the Bos.rd is liable to severo penalties for employ
ing unregistered men betv1een the a.gee of 18 and 45, it will be 
neoeooary .for 11 employees botwccll these ages under your charge 
to produce to Y01t their Ca:- tifioates of Enrolment be:fore 31st 
July, 1941, and .for you to l~oep o. list of all present and :future 
employees, zi vine the date on \'lhi:ch Certificates were produced. 

The simplest way to dictributc the m~~orandums will 
be to e '.1clore thm: ,dt:1 the t.1.i. • ..; sl1c1.;ts oi all employees between 
the ugcB oi' 18 and 45. In case o:i.' any tl<mbt e.n to e. man' a age 
he is to bo asked to produce birth certif'ioate. Non-production 
o:f cert:Lfic, tee should be roportod to this OL iice a."ld mo.y 
neoossi tatc clif:lmissal o:f the employee concerned. 

Let this oi':ficc know if you require additional copies 
o:f the memo. 

N //l 
··········································••········---~! ...... ·--------·························· 

Ensineer to the oard 
J ,1,.,t 



~ucklanb J,arbour Jjoarb N9 10715 

INSTRUCTIONS TO FOREMEN & INSPECTORS 

ENGINEER'S OFFICE, 

Date ........ ...... 2nd ... July., .... I9 41. 

Subject .. NA'l'IONAL. SERVICE. E:!ERGElICY. R •'GULAnONs. 

Herewit h 200 copi es of a c i rculnr memo 
to all employees bctwe,,.r the ages of 1 8 and 45 , c:1lling 
attention to t heir obligation to reg1stllT under the National 
Ser vic e Emerg"l ,cy Regule.tio11s. 

r: the Donrd 1s l1ablP- to oevare penulties 
... or t.:n. loylng unregistered men between the ages of 18 and 45, 
i ... will be necessary :for all ompl1).vees bet.vacn these ages unde r 
3our charge to produce to you their Certificat es of Enrolment 
before 31st J,div, 1941, and for you to keep a list oz all 
p:recent and .f·.;_turu ~ lcyces, e;i vine; the ante on 1~,.ich Certif 1-
ca.1;ee t<1ero produced. 

The Rim:plest :ay to di Eitribute tl.e ,aen:orandume 
will be to enclose the:n ':'!ith the tire sheets o:f a.11 err.ployees 
between the ages of 18 and 45. In case 0.1: o.ny doubt o.a to a 
mP..n' s a30 he is to be a~~od to yrod' ce bir th certifi cate . Non 
production of cert1ficate3 should be reporten to ~his office 
und mo.y ncccesit,te dj_smis~ ~ of the em.plcyee, concerned. 

Let t .. i., off~ce 
c opies of the meDo. 

know if y ou require addi-tional 

············································~···· hF.················· 
Ensineer to the ard , 

-1JP . . 



P.O. ~ox No. 1259 

f!2aay %eel, 

dad/and, C.1. 

'J'he ~1:ew Zee.la.nu Jlfatiou':iJ. Servj ce ·,;-:r,v, rgency Regnla

tiono require th:1t en,r·:r :-act1 betwcP,n the ages of 1 [3 end 45 

Bhall be regiBte~ed for Service ejther in Nev Ze RJand or 

atrowL 

In view of the Boartl ' o lieLil~t~ in this ~atter , please 

Pl'oduc e to ·-t-i're•·-rl e-arl~-~-oi-tP--f.rey.rr, f't-,>tie-n-t- -rou " (' "'rt i"' i cat e of 
the •rirr1ekeew,r on your job " · ' J -'- ' ·., 

Regis Lr·ncj on befor-," 3·i st J·uly in order t i1&t a record rnay be 

kept . 

1.VDS .1'.IJ 



BALLOTED MEN 

OVERSEAS SERVICE 
s~ 4ff!l-. 

MEDICAL EXAMINATION 

1 
'The medical examination of men 

called for service overseas in the 
ballot announced ye,sterday will s tart 
in Auckland on Monday, May 19, and 
it i s antic ipated that, with 120 men , 
examined daily, the wo,·k will occupy 
about a fortn igh t. 

llfeclical boards iP. t he Auckland 
military a r ea have been occupied_re
cently with the examination of t h e 
289 men called in the last small 
rtcrritorTal ballot, hut this will be 
finalised this week 

A !though 2936 A ucklanclers were 
called in the third overseas ballot...,!,J. 
w ill not he necessarv fgr eyery man 
to o hefo · 1 e hoard. T!)o~e al,:eaflv 

, am mec me Lile crri tori n-
te 1. anr secaec I 
this ·am 10 c. s 
~e. n the seconc overseas ballot, I 
wR'e'Ft a similar number of Auck
Janders was d l'awn, it was found 1 

1 
necessm·y to exam ine only 900 men, 
the balance having al r eady been 
before a board or e lecting to serve 
with the Royal New Zealand Air 
Force. 

The position regarding Air Force 
personn el is the same with this 

1 ballot. When the men called up are 
advised officially. they are also sent 
a form which offers the opportunity 
to suitable men of joining the Air 
Force. This form mus t be sent in 
within seven clays, and the Air Force 
selection boards then consider the 
applications. T hose who not selected 
are then called up by the Army. 

MEDICAL GRADES 

RIGHT TO INFORMATION 

REC'RUJTS' C'T,ASSTFTC'ATIONS 

T here is a general rnisunclers tanll
ing among men called for overseas 
and Territorial sen, ice that informa
tion relating to their medical g rad
ing is withheld. This is not the case, 
an army authority stating to-day 
that anv man h as t he right to be 
inf0rmf'(l or his grading. 

Howe,·cr, it is considered undesir
ahie to tell r ecruits the reasons for 
the grading. The dew is held that 
if surh information was gi\·cn by a 
layman there was a po~sibility of I 
thf' f..tatcmcnts l>cing incorrect or I 
leading to unde~irable complic.:ation . ..: 
and explanations and, further. that ;, 
if such information were bro~dC8;st j 
it might lead to a good deal of 1111s- i 

representation when other recruits' 
came before the board. 

The clas.ses into which the recruits 
arc diYicled by the medical boarcl~ 
ai·e as follow:-(ll Fit for active 
serdcc in any part of the world . < 2) 
Fit for home defence < that is, T0i-ri 
torial or coasta l defence). < la> Tcm 
porarily unfit ( that is, some slight 
defect which, with treatment, could 
regrade the 1·cc:r uit to 1). (;1 l Flt 

1 ~or sedentary duty such as cainr 
lutics and clerical work. ( U Per 
11ancntly unlit. 

MARRIED MEN 

ARMY SERVICE CLASSES 

DIVISION INTO GROUPS 

AGE AND SIZE OF FAMILY 
[BY · TJ<::LEGRAPfl--.-PllJo:SS AS~OCIATJOX] 

\VF.LLTXGTO::V, Thursday 
An order has been made providing 

for the classification of the second 
dh·ision of the national reserve, which 
haS been di,·ided into 20 classes

1 
accord

ing to an official announcement 
ga?.etted to-day. l'hPy comprise four 
g roups, each of five, s11bdividC'd accord
ing to age and number of children. 

For example, the biggest clnss-mar
ried JnC'n ag('d 21 to 40, both inclusi,·e 
- is subdi,·idrd as follm,·s:-Xo chilcl
rP11, class I.1~/0; one child, F / 1; two I 
children, F / 2; three C'hilclren, Jt'/3; 
four or more children, F /4. 

A similar suh<li,·ision is made in the 
case of all other classes. ] n the case of 
married men aged 41 to 4.5, both in
clusive, t he subdidsions will be denoted 
by the letter G. i\IarriPCl men aged 
18 anrl 19 will be denoted by the letter 
D, and married men aged 20 will be de
noted by the letter E. 

Although the second division of the 
reserve has thus been c1aSSified, mar
ried men are not required to, and must 
not effect registration until the issue 
of a proclamation directing enrolment 
of the dh-ision. This will be at a later 
date. 

TERRITORIAL SERVICE 

AGF. J,OWJ<:RED TO 18 
[BY TF,LF.GRAPH-PRI<;ss ASSOCIATION] 

,vEI,LING'l'ON, Thursday 
The decision of the Government to 

extend the age limit of the first division 
of the national reserve .so as to lnclude 
males who have attained the age of 18 
was announred to-day by the acting
Prime :\finister, the Hon. W. Nash. 

"This action does not involve any 
oorresponding alteration in the age 
1imit fo any other class of the clivi-

1 
.sion," ::\fr. :\Tash said. "These young 
men will be required for home defence 

I in the territorials. They will not in 
any case be cnllC'd npon to serve out- 1 
side Ne1,· Zealand nntil they have · 
reached the age of 21. 

''Registration must be made forth
with. Forms for the purpose will be 
obtainable at all post offices. These 
men wil1 be called 11p b:v Gazette notice 
ear l;l' in Jnne. and if cPrtifiecl medicall.v 
fi t will be required to enter territorial 
camps for training at the bPginning of 
July. Tho~e who snbsequPntly attain 
the age of 18 will be ealJed upon at 
monthly intervals. Only those youths 
who are thoroughly fit and who pa,;;;s 
the careful and rigid medical test will I 
be accepted." 

f Incon1~ Tax on Military Pay 
A!p10ugh there appears to be a con

flirt of opi nion among t he men about 
their liability, all mC'mbers of t he Ter
ritorial l◄'orre and ~ationnl :\lilitar.v !1e. 
sen·e are liable to income tax on their 
military pa,v. This includes money r e
ceiyed during the tt->rritoria ls' thl'eP. 
months ' cou r o:;e of intcn~iye training. 
They must, therC'fo re. inrlude it in their 
ineome tnx returns, and, subject to the 
usua l exemptions, it is m!:ie".isable for 
tax and not rnPrely used to calculate 
th£:: rate to he paid on the whole of the 
men's c.:iv ilian aud military iucome. 

SOLDIERS' WIVES 

, NEW DOMES'l'IC ALLOWANCE 
"H". 17.7.41. 

PAYMENT OF 1/ - A DAY 
($.LL) ,vr-:J,LIXGTOX, ,vednei;;daY 

J t "·as annou,wed hv the l\Jinis tPr of 
Finam·e, t he H on. W. Nash 1 i11 his 
Budgflt SJ)f'Peh h.>-n iglit .. thnt provi'-io:' 
has bc-en mad(' in the estimated p;xpend1-
t11ro from the \Var gxpenses .Account., 
for an additional nwa~urp ol a ssistance 
to soldiers' wives wit h dependent c-hil
dren . .As from the Qslginninjp. of Sept;r \w it is . proposed to pay ~ d~me~tic 
a owanre of ls a day to soldiers wives 
with one or more depen<l(~nt children. 
For a fu ll yerrr this is estimated to in
voh·e a charge of about £ 100,000. 

rrhe new allowan<·e will increase the 
weekl,v r ereipt of soldiers' wives with 
df'pendPnt <'hildren bv 7s. They now re
cetve £1 l s a week l'or themselves and 
10s 6d a week for each child up to a 
limit of fi~e children. 

SOCIAL SECURITY LEVY 
"H" 13.12 .40 
TERRITORIALS TO PAY 

[DY TELEGHAPIT-PRF.~S AS~OCIATIOX] 

WELLINGTOX, Thursday 

.An amendment affecting territorinls 
has been made to the Social Securitv 

I Contribution Regulations, 19,39_ • 

I 'l'he n ew regulations enable the )finis
ter of l◄' i nanre to declare tl1at pro-

I Yisions which exempt member s of 
specinl forces from liability to pay the 

1 quarter!.,· registra tion fee of 5s shall 

I
. not apply to specified classf's of per
sons included in those forr('s. 

] t is understood the regulations will 
han• no relation to the permanent 
forc('s or mrmbers of the m-erseas 
forre~, but will relate only to terri
torinl units called up for temporar,v 
training. :.\fo·mbcrs of these Territoria l 
ITorC'C'S will rema in liable to pny the 
qunrterly ff'e in the same manner as 
ordinary cirilians. 

MARRIED MEN 

OVERSEAS 
t-\ 

SERVICE 
',. 

SEPARATE BALLOT REQUIRED 
(O.C.) WELLIKGTON, Tuesday 

rrhe coming ballot of married men 
for t he army, as has already been an
noun ced, is for home service only. 'l'he 
question has been ra ised as to w hether 
there will be a separate ballot for mar
ried men required for overseas sen·icc 
and the official information is that ~ 
separate ballot will be necessary. In 
the event of a married man being called 
for overseas service, it is understood 
t hat every effort will be made to give 
him time in which to adjust his own 
affairs before leaving the country. 

In a statement early last No,-rember 
t11e :Minister of National Service, the 
Hon. R . Semple, said -th at as far as 
possible married men would be called 

! for overseas service about five or six 
mouths before they would normally be 
re(} uired to enter camp, so that they 
would have ample time in ,...-hich to 
p11t their affairs in order. Since that 
tjnw, of contse, the situation has be
come more critical as far a.s this coun
try is concerned, and that announce
ment, it was pointed out, has to be 
viewed in the light of the altered cir
cumstances. 



28th April, 1941. 

Dear ra. Figgine, 

I wish to oonv y to you tho hc&rt~elt 
ympathy not only of mysal~ but of all the officers 

and broth r mployees who have orked with and known 
your hunband. 

It ia upon the wiveo, mothero, oietera 
and othor non-comb atant relative~ nd :friends o:f our 
gal le. it ol era that t he aura.en o lini., ·c dful con
flict .fall. 

Thoee who give their lives that ·e 
otl1era may ve ual ly enj y once mor t e inastime.bl.e 
blessing a o.f peace <l :frv.: do:n, do so in o spirit of 
mel:f-s cri ice c.n devotion which, in gre t measure, 
carries 1i t 1 it its own reward, .... nd I oo.n only hope 
the knowledge that hie llie hus be n g1von to eave 
others wil comfort an sustain you in your supreme 
personal loss. 

Yours sincerely, 



Heads or Departments, 
A.H. B. 

-J!Remoranbum. 

25th November, 1941. 

PAYMENT TO MEMBERS OF BOARD 's STAFF - WAR SERVICE. 

The Boaro•s resolution of 23rd July 1940 excluding employees 
called up for Territorial Training only from the benefits of sub
sidised pay under resolution of 19th September 1939, does not apply 
to the case of employees called up for duty for the duration of the 
war in the various territorial force cadres. These men are serving 
in the armed forces and are governed by resolutions of 19th Septem
ber 1939 and 12th November 1940 under which, with certain resel'Ta
tions, deficiencies which may exist between their war service pay 
and what they would have received from the Board, are to be paid to 
them by the Board. 

/.~ 
Superintendent. 

DH. MIJ 



EXTRACT FROM BOARD 1 S RESOLUTIONS OF T1!]:SDAY, 12th. NOVEMBER, 1940. 

4. BOARD IN COMMITTEE. 

Report of Board in Committee, dated 5.11.1940. 

That the re ort be ado ted. 
(Extract below). 

3. EMPLOYEES SERVING WITH ARMED FORCES -
SUPPLEMENTARY PAY. 

Report of Superintendent, 24.10.1940, re Supplementary 
pay to employees serving with the Armed Forces, limit
ation of application of Board 1 s resolution granting 
leave of absence on pay. 

Recommended:-
. Thatthe Board's resolution of 19th. September 

1939 grantin leave of absence to employees 
serving with the Armed Forces be limited to 
thos~ em~ees who were at that time already 

j,_n the Board's service. 



The Chairman, 
A.H. B. 

24th October, 1940. 

EMPLOYEES_ SERVING \HTH ARMED FORCES. 

§ UFTLEMENTARY PAY. 

rt is possible the Board may wish to limit the applica
tion of the Resolution passed on 19th September 1939 granting 
leave of absence to employees of over one year's service with 
the Board who are called upon to perform Military, Naval or 
Air Service and providing payment of any deficiency between 
their War Service pay and what they would have received from 
the Board in their normal occupations. 

Employees with considerably l ess than the qualifying 
period of service at the time the resolution was passed have 
subsequently enlisted or been called up after completing 
twelve months' service and have benefited from the Board's 
generosity in this regard , whereas men who enlisted without 
waiting to complete twelve months' service have not done so. 

If the War continues for years, the Board might find 
itself in the positi0n of subsidising the pay of s everal 
persons in connection with the same position in its service, 
and certainly it will be subsidising men who had no connection 
with the Board or claim upon its generosity at the time the 
Resolution was passed. 

If this is not the Board's intention and if it desires 
to protect itself against the position outlined, a further 
resolution placing a limit on the date of enlistment or calling 
up will require t o be passed. 

DB.MIJ 

1/ ; 
l 
I . 



18th October , 1940 . 

'rhe Superintendent , 
A. H. B. 

Herewith schedules showing :-

A. . E:nployees serving in Overseas Ar,ned Forces . 
B. Employees employed on Hon::.e Service . 
C. Empl oyees called up fo1· l'erritorial S,nvi ce. 
D. Empl oyees,being Contributors to the Super

annuation Fund, who arc eli~ible to be call
ed up for Territorial Se rvice in Class A 
(Sin~le men a~ed 19- 45) . 

Messrs . J . R. Adams and K. Morton, Clerical Workers 
in the Traffi c Department, were called up for service with 
the Territorial Units on the outbreak of War and are still 
in Camp . Being single and under age for overseas service 
they also appear in schedules(C) and (D) as well as in 
(B). 

WBS . IMH . 



Name 

1-.. -11 · Q 

1 »1e ing, ,_,. 
Rabone, R.J.s . 
Mo) r e , \"! . A . 
Olney, R. R. 
Smith, J . 
Poll ock, S . 
J.r .1iger, J .s . 
Clurke, G.L . 
Hadley, S . 
French, A. N. 
Beal e, T.D . 
st~ers, A. E . 
:::,ynch, J. 
Douling, F . J • 
Corcoran, ,} . P . 
?iggins, A, G. 
Stanners, A.A.P. 
warner, A . 
Beswick, c.c. 
Duele r , R.A. 
Rickerby, I. E. 
Hutchinson , P.S. 

. Coleman, G.L. 
' ?;i9.l tby, F.s . 

:Clai r , G.E. 
'.'i ithers, 1·:.s. 
Freeland, R . 
,:c,eil, F . w. 
s~ Jtt , J . w. 
:-arsons , D. J . 

A. EMPLOYEES SERVING IN OVERSEAS ARl '.ED FORCES 

Position 

Cl e r ical Vorker Treas . Dept . 
H U 11 n 

" 
Cre.neman 
Dredge Hs.nd 
Labourer 
Reg. General 
Pair:ter 
Reg. General 
Shipwrig:Lt 
C:::>aner.nn 

I! 

Labourer 

" Harbr . 
Engrs . 

" 
II 

Hand" 
II 

Hand Har . 
Engrs . 

ll 

n 

1l 

Craneman " 
Reg. Gener-al Hand " 
Boiler msker " 
Asst . C11 a~1e Fore1IB11 11 

Fitter 
Labourer 

II 

It 

Cl e r ical Wo:::>ker Harbr . 
" " s t ats . 

Junior Engineer Engrs . 
Paint er '1 

Reg. Gener al Hand " 
F i tter 11 

Stor ekee1er Tra f fic 
Traffic Cff'ic er 11 

Crane Dr i ve r Engr s . 
Labourer 11 

Cl erica l ~ orker Tr eas . 

II 

II 

II 

II 

11 

II 

11 

II 

II 

II 

II 

II 

" 
II 

II 

II 

II 

II 

tr 

II 

11 

II 

II 

II 

II 

II 

II 

II 

Sal a r y 
With Board 

Military Pay 
& Al l owances 

f Per Week 
6 . 7.11 
3 - 0 . 0 
6. 5 - 0 
5 .1 0 . 0 
5- 0 . 0 
L; . 13. 4 
4.15 . 0 
5 . 10 . 0 
4 . 15 . 0 
5.15. 0 
5 . 10 . 0 
5 . 10 . 0 
4 - 13- 4 
5 . 10. 0 
4 . 15. o 
5 . 12 . 6 
6 . 10. 0 
5. 10. 0 
4 .1 3 . 4 
4 . 19 . 9 
4 .1 9 . 9 
3 . 10 . 2 
5 . 15 . 6 
5. 3. 3 
5 . 15. 6 
6 . 3. 6 
5 . 18.11 
5.10. 0 
4 .1 3 . 4 
6. 7.11 

p,wk.l Not available 
II 

II 

II 

II 

II 

II 

" 
ii 

II 

" 
II 

II 

II 

" 
ti 

tr 

>I 

" 
it 
If 

II 

11 

ti 

11 

II 

II 

II 

II 

II 

II 

" II 

5.12 . 10 
2 . 18. 4 
6 . 4 . 6 
2.18 . 4 
5. 5. 0 

Not available 
4 - 1. 8 
4 - 1 . 8 
4 . 13. 4 
4 - 1 . 8 
5 - 5- O 
2 . 13 . 4 
4 .1 3 . 4 
5- 5. O 

Not availabl e 
II II 

2 . 13 .11 
2 . 13 . 11 
2 .1 3 . 11 
3 ~17- 10 
4 . 9. 6 
4 . 9 . 6 
3 .17. 10 
2 .1 4 ; 6 
6 . 1,10 

Not available 
4- 8 . 1 1 

Su perannuation 
Cont ribution 

6 . 5 p . wk . 
3 . 0 

5. 0 p .wk . 
5. Q II 

6 . 2 p. wlc. 
5 , 1 1 II 

6 . 5 p . wk . 

Suppl ementary 
Pay f r om Bo&rd . 

Per Week 

2 . 1 . 8 . . 
1. 16 . 8 

5. 0 

1 .1 3. 4 
1. 8. 4 

'16 . 8 
11. 8 

5. 0 
1.1 6 ; 8 

19 . 2 
1 . 5- 0 

2 . 5 . 10 
2 . 5. 10 

16 . 3 
1 . 17. 8 

13. 9 
1. 6 . 0 
2. 5. 8 
3 . 4 . 5 

1. 19. 0 
I · - ~ - - .J,. 



Name 

Glaiwell, R.IvI. 
J,. tkinson , J . P. 
Tho nas, rl .A . 
She :,.rer, S • 
Thon, D. 
Jae cson, A . 
Patterson, T .c. B. 
Gooiwin, A . J . 

-2-

EMPLOYE:ES IN AIR SERVICE. 

1 osi tion 

1 
Wireman Engrs . Dept . i 
Engineerir g Asst. 11 

" 

Fitt er 11 11 

Wireman 11 " 
Clerk n II 

Arma-i:;ure V inder 11 II 

Clerical V. orker 11 II 

Boatman Harbr. :: 

Salary 
1_Ji th Board 

5 .1 0 . 0 
4. 0 . 0 
5 , 10. 0 
5, 10. 0 
5 . 7. 6 
6.11. 3 
3.19.10 
5, 5, 6 

p . wk. 
" 
11 

Ii 

I! 

,; 

II 

ti 

Military Pay 
& Allowances 

rer \/eek 
5, 3. 9 

No t availabl e 
4- 4 . 4 
3 . 7. 3 
4.18 . 2 
4. i 8. 2 
3, 14 .11 
3. 7. 2 

lvHL:r;_'~RY IAI Ai·,rn ALL0\7ANCZS l'OT AVAILABLE. 
; : 

Superannuation 
Contribution 

Suppl ementai~?
Pay from Boarc<_, 

Per Heek ___ ___ f 
- 6 . 3 I 

1. 5. 8 
2. 2 . 9 

9 . 4 
1 . 1 3 . 1 

4- 11 
1. 18. 4 

In the case"' of Melling, Rabone and Moore,who have been granted Commissions , and in t he case of E,. Hadl ey 
who is an N.C. O., their pay End allowances amount to more than they were receiving from the Board and no r e 
car ls have theref'ore been ke1 t. 

In the other cases no s~pflementary pay is due as these employees l1ad not been one year in the Board 's 
ser•rice when they were calleo up. 

B. EMPLOYEES ON HOME SERVICE.=... i Per l/eek 

I 1.16. I 6 . ' Ada 1s, J .R. Clerical ¼orker Traff.Dept. 0 p . wk. 3. 2 1.10 p .wlc. 
Morton, r: . ,: It ti " 1.1 2 . 0 II 

I 
2 .14. 6 1. 8 It 

All m, T . j Reg. GenerE 1 Hand To grs . II 4° 15. 0 ti 2. H • . 6 2. o. 6 
t'.cP 1erson, W. , Shipwright 11 11 5- 1 5 . 0 II I 4- 9. 6 . 1 . 5. 6 
Shelley, G.A. 1 Sweeper Traff. II 5. 2. 3 " I 

5. 1 . 2 1 . 1 
Pal ner, F . ! Traffic AEst. II II 5- 19. 0 II 6. 0. 7 8. /-1- p . wk . ! 
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9. EMPLOYEE3 CALLED UP FOR TERRITORIAJ, SERVICE. 

Name Position Normal salary Mili tary Pay 
With Board & Allowances 

r-
I 
I 1 • CONTRIBUTORS TO SUPERfu""l'NlJ.TION FUND. ! Estimated. 

i 
6 p.wk. I Fer \:/eek l -"Morgan, D .N. Junior Etorekeeper Traff.Dept 3. 7. 

' ••Ne ,vton, J .R. ClericEJ Worker Engrs. " 3, 16. 0 11 

*Ma,:;kie, K.J. II II II II I 3. 0. 0 II 
I 

Kell ;,,·, rLF . II II Treas. II I 6. 11. 3 II 2.14. 6 
Swift, J.E. ti II II II I 5.1 5. 6 ti I 2.14. 6 
.Adams, J.R. ti II Traff. " 1. 16. 0 II 3. 6. 2 
Mol'.'ton, K. II II II II 1 • 1 2. 0 ti 2.14~ 6 
Dilworth, G.S. II II 11 II 6 .11. 3 II Not accepted 
Li 1wood, M,A . i Storekuper II II 6. 3. 6 II 2.14. 6 
Barcl ay, S. 

I 
II II II 6 .11. 6 II 7. 11. 0 

Bal'.'ker, A.L. II II II 6. 3, 6 II 3.1 5. 6 
Dutch, D. Asst. Storekeeper " II 2.18. 0 " 2. 14. 6 
2. NON CONTRIBUTORS TO SUPERJNNUATION FUND. 

~Bassett, T, Junior Ingineer Engrs,Deptr 2.19. 2 p.wk . 
"'Sanders, K.R. Elec. Worker t1 11 5,10. 0 11 

*Gibbons, J,R. Apprentjce 11 11 1.12. 0 11 

.-,c1 arke, R. c . Cranemer, 11 11 5.10. O 11 • 

Coll, L,E. Reg.General Hand 11 11 4.19. 9 " I 2.14. 6 
Dennes, C,M. Engineering Student 11 11 I 4. 2, 2 11 i 2.14. 6 
Foster, R,H, 11 Asst. 11 11 7. 1. 4 11 

·1 2,14. 6 
Stevenson, F,S. Apprentice " 11 2,15. 1 11 2.14. 6 
..:.lcy, C,J. Caretaker Devonport Wharf 5.12. 2 " ! 2.14. 6 
Thompson, .h..P. Clerical Worker Harbr. 11 2. 7, 3 11 I Not accepted 
Vickers, rI. Liftman Ferry Bldg. 4, 8. 3 11 I 11 11 

Einton, J.J. Clerical Worker Traff. 11 , 1.13. 4 11 ! 2.14. 6 

Weekly Jontribution 
to Superannuation Fund. 

3. 4 
3.10 
3. 0 
5. 7 
5. 9 
1.10 
1. 8 
6. : 
6. 2 
6. 7 
6. 2 
2.11 

With regard to the employees marked"" these entered camp on 1.7.1940 and, with the exception of Newton, 
Mackie and Bassett, have corr.~let ed their training. Two months of their training were from their homes , 
·Nhen they were granted an extra 2/6d per day ration allowance = 9/6 per day plus Social Security Tax. 
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Nationa l S ecurity Tax was i Lstituted durinCT this period of training, which was also paid by the Gover nnent, 
a 1d it is difficult ther efor e fo r the weekly rates of t heir military pay to be a ccura t e l y assessed . For 
t ,1ose r ecently called up ttE rate of pay is based on all being in camp for the whole period . 

D. EMPLOYEES, BEING CONTRIBUTORS TO THE SUFERANNUATION FUND . WHO ARE ELIGIBLE TO BE 

Name 

Larnbei0 t, r.o . -
Grayson, c .L . M. 
Grey, B. E. -~:tKell~r, l'J o F. .; 

~"-S V.'ift 9 '-T . E .. ✓ 

Hi c lrnon , CoC • l' 

A U:inson, :;:, .• B. / 
Mudford, N. t 

\"/a tt , P . E . ., 
Wi gg, t7. r-

*Nev:ton , J . R . y 
.:,illiaclcie, E.J. ,. 
*Dilworth, G, 
''Linv✓0od, M. ✓ 

Cormack , v; . "' !v!a r chm1t, c .J. x 
Ja:r..es, c.c .H. V 

••Morgan, D.N . " Bremner, G,1-1. . 
Danzey, R, .. 

0"Dutch, D. " 
'··Adams , J . R . , 
•'Mo rton, 1: . F , V 

CALLFJ) UF FOR TERRITORIAL s ERVfCE IN CT:Ass A. ( s INC,LE-·I,irn;H AGED 1 S'F·45L 

Position 

j Clerical \forker Treas . Dept . I 

I ;i ti II II 

I ti II II It 

11 It II II 

11 " II ti 

ll ti II II 

II II Ii II 

I ti " It ll 

i !I " stats . Ii 

I Storekeeper/Clerk Onehunga 
Clerical 1/orker Engr s. " 

II " II " 
ti II Traff. " 

S tor ·ekeeper " " 
ti II " 
II " II 

I Asst. Storekeeper ti II 

I II II II " i II ti " II 

I II II II " ! " " II II 

i Clerical '.forke r II II 
l 
: II " II II 

Salary Fer Week 

7. o. 3 
6, 14. 4 
7 . 0. 3 
6 . 11 . 3 
5. 15 . 6 
4 , 19 . 9 
3. 19 . 9 
3. 3 , 0 
4 . 9 . 3 
6. 18. 7 
3. 16 . 0 
3. 0 . 0 
6. 11 . 3 
6 . 3. 6 
6 . 3 . 6 
6 . 3 . r 

0 

6 . 3. 6 
3. 6 . 8 
3 . 10 . 11 
2 . 1 8 . 0 
2 . 18 . 0 
1 . 1 6 . 0 
1 . 12 . 0 

F/eekly Contribut i on 
to Superannuat ion Fund . 

7. 0 
6 . 9 
7 . 0 
6 . 7 
5 , 9 
5 , 0 
4 . 0 
3. 2 
4 . 6 
6 . 11 
3 . 10 
3. 0 
6 . 7 
6 . 2 
G. 2 
6 . 2 
6 . 2 
3- 4 
3. 7 
2. 11 
2 . 11 
1 . 10 
1 • 8 

• Already c alled up . 
NOTE : Other classes cov e ring married men of various ages may be s ubsequent l y invol ved. 

! I 

7 

-



EXTRACT FROM BOARD'S RESOLUTIONS OF TUESDAY, 15th. OCTOBER, 1940. 

3. REPORT OF BOARD IN COMMITTEE. 

Report of Board in Committee, dated 8.10.1940. 

That the report be adopted. 
(Extract below). 

2. TERRITORIAL TRAINING - PAYMENT TO STAFF. 

Report of Superintendent, 4.10.1940, re Superannuation 
payments to members of the Board's staff called up for 
Territorial Service, suggesting that the Board give 
favourable consideration to payment by the Board of the 
superannuation contributions of members of the· staff 
called up for Territorial Training in cases where the 
military pay of the members concerned is less than their 
normal salary from the Board. Letter from A.L. Barker, 
Storekeeper, asking the Board to re-consider its decision 
with regard to payment to members of the Board's staff 
whilst undergoing Territorial Training was read. 

Recommended:-

That the Superintendent's report be 
aciopted. 



-COPY-

AUCKLAND HARBOUR BOARD. 

The Superintendent, 
A. H. B. 

MEMORANDUM. 

25th. September, 1940. 

At a meeting of the Board in Committee held 
yesterday, the following resolution was passed:-

TERRITORIAL TRAINING - PAYMENT TO STAFF. 

Letter from A.L. Barker, Storekeeper, stating that he 
had volunteered for training with the Territorial 
Forces, and asking the Board to re-consider its decision 
with regard to payment of members of the Board's Staff 
whilst undergoing Territorial Training. 

That consideration be deferred until next 
meeting, report to be submitted on the question 
of Superannuation contributions of those members 
of the Board's Staff already called up for Terri
torial Training and those called up in future. 

(Sgd.) W.B. Smith. 

Secretary. 



The Chairman, 
A.H. B. 

4th October, 1940. 

TERRITORIAL SERVICE - SUPERANNUA'l'I0N PAYMENTS. 

Employees called up for service for the most part make 
substantial financial sacrifices during the period they are 
under Territorial training. The extent of sacrifice depends 
upon the individual's position and salary in the Board's em
ployment and his rank and family or other allowances as a 
member of the Territorial force. 

Permanent empl oyees who are contributors to the Board's 
Superannuation fund have the added burden of being called upon 
to maintain their regular contributions to that fund and, 
since the amount to be contributed is assessed as a percentage 
of their salary rece ived from the Board, it may be a consider
able hardship to have to maintain payments when the employee 
is no longer in receipt of his salary and is dependent on his 
lesser (often considerably less) military pay. 

The Local Bodies Superannuation Act eives the Board the 
right, under these circumstances, to reduce, as it may think 
fit, the contributions reauired from members but, in order 
to maintain the fund in a-stable condition, it would be neces
sary in that case for the Board itself to make eood the de
ficiency. 

It is impossible to say which members of the staff will 
be called up or the rate at which this will happen so that no 
exact details of what the total contributions would amount to 
can be given, but they would b13 a r elatively small amount i n 
the aggregate and, in view of the circumstances, I would ask 
the Board to give favourable cons ideration to payment by the 
Board of the superannuati on contributions of members of the 
staff called up for Territorial training in cases where the 
military pay of the membe rs c oncerned is l ess than tre:trnormal 
salary from the Board . 

DH. JUJ 



SOLDIERS' PAY 

AMOUNT OF ALLOTMENT 
11Hera.l d" --15 5 4 0 

ONE RATE TO A~PL\ 

[BY TELEGRAPH-PRY.~$ A~SO{'IATTOX] 

,vr:LLIXGTOX, Tue~day 
At1 alteration in the nmount members 

of the Second XC'w Zealand Expedi
tionary Forc•p will in futul'e be required 
to a llot from their military pay during 
thP-ir sen·ic·e i n the Dominion was an
nounc·ed this m·en ing by the ~liuister 
of Deft.•nC'e, the Hou. F. ,Jones. 

0 SinC'e the outbreak of the war mem
bers of the ~xpeditio11ary ForC'e haxe 
been requi red to make a11 allotment o[ 
pa:1 o[ :2s 6<l a <la:• during th<'ir st...•n·i_c·e 
iu Xew Zealand, and Is 6d a day while 
set-Ying m·erse::i..;;," ~nid i\lr. .Jones. 
"Tlu~~e rates applied to the fin:,t and 
sec·oml eC'helon troops, but from now 
onward the Gm·ernmC'nt has decided to 
apply the one allotment rate of 4s 6d 
a clay from the time military pay com

menc·es. 
"The main reason for the GoYern

ment'~ <lerisio11 wa~ to 1n-oid delays in 
payme11t to de-pendants and to post 
offic·e aC'C'o11nts that were found to occur 
und('l'r the old system. To maintain 
prompt payment it wa.•f quite a C'Ompre
hensi,·e job to chanp;;e from one rat~ to 
another '\\•ithin the minimum of time 
available. The cleriral "·ork with the 
increasingly large number of troops 
bc--ing considerable, spcc·ial f:a~·i li~ies 
have been provided in each mob1hsat10n 
camp for soldier s to withdraw moneys 
from their personal post office acr.ounts 
should they desire to s~tpp~ement t,l~e 
balance of pay they receive 111 camp. 

TERRITORIAL PAY 

IN'rENSIVE 'l'RA TNING 
"H" -- 5.6.1940 

EXPE DI TIO NARY FORCE RATE 

EXTRA WHEN LIVING AT HOME 

.\ n an11ouncement thnt rates of pay 
and allowances for territorials mobilised 
for i11tensi, e training would he the 
snmc a, for mcmhc.'r:s of thc- Second 
~cw Zcalnnd Expeditionart l'o1Tc while 
in the Dominion was made \"l'St<•rdav 
by th{' Xorthl~rn :\lilitar,\· Dist;·ic-t heaci
quartC'rs. Jn addition nil rnnk~ of the 
1st Battnlion. Au<·kland Be~inll~nt, will 
r{'c·cin, a snb~i!:>tence allowance of :!s 
Gd a day while carrying out continu
ous trai11i11g and lfri11g at home as they 
will not rcceiYe accommodation an<l 
rations. 

Pay will be on a se,·en-day week 
basis. The daily rates arc:-Lieutcnant
colonel, £1 ls; major, ]8:,;; captain, 
}6-;; lieutenant, 1-1s; seeond-lic•utenant. 
l;Js; warrant officcr, first-class, lls; 
warrant oflic-cr, second-class, 10s; com
pany quartermaster-sergeant and staff 
sergeant, Os; sergeant, 8s tic!; corporal 
and bombardier, 8s; lnnce-corporal an<l 
lance-bombardier, 7s 6<l; pri,·ate, gun
ner, etc., 7s. 

.Allowances are pro,·ided of 3s a. day 
for a wife and ls 6d a clay for each 
child up to 16 y<'nrs of ago, to a maxi
mu111 of five children. 

~\ n unmarried private without de
penc.lcnts must allot 2s a day from his 
pay . .A married pri,·a t c witllO)tt c_hil
<lrcn must allot ;Js a day to his wife; 
n-ith one C'hild. 3s 6d dail~·; ,, ith two 
or more c·hil<lrcn, 4s daily . .:\lore can 
be allotted jf desired, but a. minimum 
of ~s a da,· must be n•tain<'<l by a 
pri,·atc for i1is own use. Allotments for 
othc-r membt•rs of the forres vary ac
cording to thC'ir rank. 

The ,;;am(' rates of pa,· and allow
an(·l'S a~ for territorials will he rerC>ived 
b,· offi<'<'rS and non-commis-,ionE'd offirers 
of (_'lass 11. 1)f the .\"ational .\lilitary 
Hc-;t'n·t• now undPrgoin~ traininp-; at 
~'"'rrow ~C'('k. Ratl':-. of pn,\· and allow
auc-rs for ml'n of the reM'n·P. who are 
to earn· out -tO da,·s' training a .'·ear, 
ha,·e 11tlt \·C't been a·rrangE'cl. Th<'ir fares 
to and frOm parades will be paid. 

SECURITY TAXES 

AIRMES NOT EXEMPT 

QUESTION IN PARLJAjENT 
"Herald" --25/7 40 

MA TIER UNDER REVIEW 

[nr TELFGRAPB- .-..PEf"l.\L REPORTF.R] 

WELI.IXGTOX, Wrdnei;day 

Thr fort thnt men in thC' .\ir I-,orce 
Wf'I"(' r<'q_1iired to pny the sorial 
:sc>r1u ity rhnrgP, n·hcrNts those in thC' 
l•:xprditiona.ry Forc-e wrre exempted 
from the tax , was pointed 011t b, tlw 
Ll~adcr of thr Oppo~ition, the> Ho

0

n. ~\. 
Hn111iltun, d11ring ronsidC'ration of the 
Estimatc-s of the Soria! Scrurit\· De
partmrnt in the House of Ht"'pre;enta
tin•s to.day. He said he had reccin~d a 
good deal of correspondC'ncc on the 
:,;ulJjcct. 

Tlw :\Jinister of Finanre, th<' !Ion. 
\\'. :'\ash: The whole question of cx
c111ptions is undc>r C'onsidc-ration now. 

)Jr. JJnmilton: That is all right, so 
long as it is be>inJ:!; ronsidC'r<'d with a 
dC'w to putting the wholC' thing on an 
cqnitablc-· basis. 

)Lr. Xash: Of C'ourse, the pay is 
I difi'Cl'C'lll. 

BALLOT NECESSARY 

'l'EHHITOHl \ L FOIW D:i 

MEN TO FIi L VACANCIES 

INTf NSIVE TRAINING SCHEME 

A hn llot to 1n·o, idl• men to bring 
l'l'l'tnin 'l'l'rritorial units up to ~trrn~th 
i~ to he takC'n shorth·. :lf'~ording to a 
statement made b,· ·th<' :\I 111 i~ter of 
Df'ft'HC<'. the H on · F . .Jon<><;, in a t<'l<'
phonr <:On\'ersatio11 with tlif' H 1-:1u1.o 
fro111 D ttnrdin last night. The :\lini.-..t<'r 
said that the mC'n noulcl undcrgo inte11-
si, c training. 

":-;u111c units an~ not up to thc-ir re
quired :)trl'ngth. and it will be nece"sary 
to takf' :1 lrn!lot . ' \I r. .J ont''i (':,.;plainl'd. 
" \\'care wait i ng <.lt prC'sc11t for the ('O!ll

pll'iion of tho rl•gi:;ter so that the ballot 
t·an be tnk<'n, a,ul the: ~hortng;cs mad1~ 

up in thl'sc partic·ulnr units. 11 

J n reply to a qut',tiu11 c·u1wer11ing thr
fut11rc training of terntorials aftL·r 
their thr<'e mouths in c·:imp. ti: .:\l in
islr-r said that, ne~t ,ear these llll'11 

would do one day's t;.aiuing a month, 
nnd 1 2 c.la_,;s' <·amp. Those \\·ho com
pleted t heir three months befo\ e the 
<'lld of thi<i ,year nould continue with a 
limited amount of training. 

ARMY PAY 
RECRUITS OUT OF WORK 

"H" 
THE 

--13.9.40. 
FOURTH DRAFT 

ST ART NEXT TUESDAY 

[l3¥ TELEGRAPH-PrtF.SS ASSOCIATIO:'\] 

WELLIXGTOX, Thursday 
Expeditionary Force recruits posted 

to the Fourth Reinforrrments, who are 
j out of emplo.'·ment through the <le lay. 
lowing to the mea~le5 epidemic. in 

mobilising the re-inforcemC'nts for train

,1 ing, wiH begin to rccei,·e military pay 
from next T uC'sday. The>_v will rPCei,·e 

I 0110 week's pay on that da.'· and there
after be paid fortnightly, in accord
ance with normal army proredure. Pay 
grantf'<l will include sustenance and 
allowauc·es for wi,·cs and children 

\YhNe aµplicablr. 
To cp1alify for pny earh rerniit must 

J}l'Oduct' a certificate from his former 
f'mployer stnting he is unable to pro
,·ide thf' rerruit with work, or. in thP 
case of unemplo~·cd men .. 1 similar c·rr
tifieate from the Social SeC'urit, De
parunent. 11en who hn\'e be~n rf'
eng:a~<'d in ci\·il OC'('upations pending: 

j 111ohili1;;ation will not be eligible for 
.\rmy pay. 

I 
" ·arrants for pay will be a,·ailahle. 

nt df'fe11ce offices in the "arious milit-
1 ar,\· areas throughout the Dominion I and may be cashed .nt an,v ~ost ofliee. ! 

MOBILISATION OF MEN 

:'\EW DATE KOT YET FIXED 

Xo fres]1 lnstrurtiolls ha.vC' heen issue-d 
for the mobilisation of tl1(' Fourth Ticin
fore1'ntPnts, whoc;c ronrC"ntration in 
c·a mp this week was JX>st ponNl as a 
rl'-..ult of n J111mhN of nwn:-..lc-t; ca<;<'" 
among men nln•ad." in training-. Th.-. 
1iostponemc-ut is ~C'rwrnl throup:;hout 

I 
.\'l•W ½l':-11:rnd. nnrl i:he> drdsion for n 
new mohil.isnti,111 elate has to be mndc 
in " .dlington. 



EXTRACT FROM BOARD'S RESOLUTIONS OF TUESD!!., 23rd . JULY, 1940. 

6. BOARD IN COMMITTEE. 

Report of Board in committee, 16.7.1940. 

That the report be adopted. 
(Extract below). 

2. LEAVE OF ABSENCE - TERRITORIAL FORCES. 

Report of Superintendent, 26.6 .1940, re leave of absence 
on pay to members of the Board 's Staff called up for Ter
ritorial training. 

Recommended:-
That the Board 's resolution of 19th. 
Se tember 1939 with regard to leave of 
absence to employees of the Board on War 
Service be not extended to Territorial 
training. 



The Chairman, 
A. H. B. 

26th June , 1940 . 

On 19th September 1939 the Board decided to grant leave 
of absence to all employees of over one year 's service with 
thA Board who had volunteered for and been eccepted or who 
might be called upon to perform Military, Naval or Air ser
vice and t o pay them, while on leave , an amount equal to any 
deficiency which might exis t between their War service pay 
and what they would have received from the Board in their 
normal occupations . 

Under the National Service Emergency Regulations 1940 
regulations have been gazetted, under date 18th June 1940, 
making it possible for male persons to be called up for ser
vice with the armed forces either in New Zealand or elsewhere 
and it is understood that members of the Territorial Forces 
are likely to be proceeding to camp at an earl y date for pro 
l onged periods of training. 

The above resolution would automatically provide for the 
payment of any difference between Military and Harbour Board 
pay to such members of the Har'bour Board ' s staff and workmen 
as might be sent into camp, but as this development was not 
cont empl ated when the matter was under discussion in Septem
be r last it is d esirable that the Board should state its in
t ention regarding its empl oyees in respect of such service . 

As at 28th June 1940 the payments being made to employees 
under the resolut ion of September last are at the rate of 
£1311.14, O per annum. 

DH.MIJ 



~uddanb ~arbour ~oarb 
Jallemoranbum 

Heads of Depart ments, 
A. li. B. 

hOLIDtS LlL.VE FOR :Cili..RBOUR B01'.RD EI1frLOYEES . 
ENTER Il~G t:ILI T"i.RY SERVIC.i . 

lrn the case of any employee who has enlisted for military 
etc . service and who has become entitled to his a nnual leave 
prior to or about the date he is called up for s ervice such 
leave, where possible, is to be granted to him. ~ 

It is to be noted however that as soon as military ser
vice begins and lililitary pay is earned - whether le ave granted 
by the Board has e:icpired or not - the contribution paid by the 
Board will be limited to the amount necessary to bring the 
total of military uay and Board t s subsidy u~ to the r ate or
dinarily earned by-the individual when working entirely for 
the Board . 

In any case where an employee has been paid full pay 
whilst nominally on leave but actually on military service 
the amount so overpaid is to be deducted from future subsidy 
payments either in one sum or in suitable weekly or fortnight
l y instalments . 

Zmployees returning to their duties with the Board after 
discharge from military etc. service will star t to ~ual ify for 
future annual l eave as from the date they re commence duty with 
t he Board . 

Suuerintendent . 

L 

" fl..., 

DH. Uili . 
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PAY IN THE ARMY 
SERVICE OVERSEAS 

"Herald" -- 30. 12 . 39 
INCREASES ANNOUNCED 

MEN IN RANKS GE'r 7 /6 

OFFfCERS' NEW SC,\J,E 

{ny n:LEGHAf'rr- owN cmrnERroxnr.:-.Tl 
"'ELLIX(:'J'0:N", Friday 

:N"C'w- and increased r.1t<'.1 of pay for 
membC'r~ of the- Expecli t ionary Ji'or<'C 

whilP SC'ITing m·C'rseas han~ h<'('tl an
nounr<'cl. 'rhC' C'xtent of the inrn';1s(' 
\·aric•!-i arcorcling to rnnk. but in the• 
<·as<' of pri,·ah~s and f'(luinilC'nt ranks 
it has bf'C'n increased b,v sixpC'nre to 
7s 6d o ,l:iy. 

The following: are thP gross <lnily 
ratc>,;; of pa,v as from the d.1tf' of em
barkation, the rates of pa~'. plus C'aJnp 
allowanr<'s, for ,:he Yarions ranks "J1ile 
in Xew Zealand being shown in paren
th<'S(.),S : -

OffiC'C'L'S of all :i.rms of the scn·ic-c-., 
C'XCl'pt mPdi,·al and dent:il.-Colonel, 
£2 2s 6d (£1 lOs); lieutenant-<,oloncl. 
£1 15s (.Cl 6s \; major. £1 7s 6d ( tl 
2s); ('aptain . .Cl l s {]Os); lic11tc11ant 1 

17s 6,1 (17s); second-lieutenant, 16s 6d 
(16.,). 

OthE'r ranks of all arms.-"~arrnnt
offir-er. class T. , J~, 6d (12s 6d); war
rant-offiecr, elass 11. , 12s 6d (lls 6cl); 
squadron, batter,',· or <'Ompany q11arkr• 
mast<•r-sl~rgf'ant nncl stHff sergpant, lls 
6d (lOs <kl); sergea nt, lOiS (8s 6d); 
lanc·c--s<'rgPfl nt, 9.s 6d (-); bombaclier 
and corporal, 9s (8s); ]ance-bomhacli <'r 
and l:.rnce-corpo·ral, 8s (7s 6d); trooprr, 
g11111H.•r, clrl vC'r, sapper, private, trum
peter, bugler, 7s 6d (7s) . 

Medical and Dental Corps 

Officers of the medical and de ntal 
rorp•;;.-Colon<'l, £2 2s 6cl; liC'utc11a11 t
colon<'l , £1 ]6-;; major , £ 1 12s; cap
tain, £1 9s; lieutenant, £ 1 7s. 

Carn p a I Iowa nccs payable in X ew Zea
land are prescribed separatC'ly. ln the 
ra tc~ for overseas the.'r have h<•en con
':iolidate<l an<l arc -included in the speri
fiC'd p:l.,·, which is the basic figure for 
11nmarrie<l men without dependants. 
('amp allowances payable i n New ZC'a
land , which have bPcn added to tho 
rates shown in parentheses a hove for 
the purpose of comparison, .are:
Coloncl an<l lieutenant-oolonel , 5s "' 
day; mnjor , 4s; other commission<'d 
ranks, !l.'i; warrant-officers and non
c·ommi,;;,-;ion<'cl officers above the ra nk of 
':i<' rgcant, ls 6d. 

There is no change in tho rate of 
thr d<'pC'nda nts ' allowances 1 whic·h , 
whrn p:lyahll', will be additional to the 
sp<•c·ifiNl ratf's as follows: - 1 1arri<•d 
allmn11H·c, :3s a day; children's allow
allN', 1.., 6d a day for each child up to 
Jive 1111dc>r lfl ~·C'ars. 

Soldiers' Allotments 

'11hC' minimum amounts offic-f'r~ an<l 
mC'n ar(' rC'{lnircd to allot to df'pr-nd:rnts 
are mwhanp;ed. They are as follow~:
Ringle man. 14s a week; married man 
\\'ithont childrC'n, £2i marri<"d man with 
otw C'hikl, £2 1,5s ; married man with 
two c-hildrPn, £:1 lOs; rnarriC'd man wilh 
thl'ee C'hildrPn, £4 .. 

To an11011m·Pmcnt is made of an.v 
<>hnngc- in thP pay of nurses ln military 
hospitals, whose rntf's now are:-
1l ntron. ]5s a <lay; charµ:e sister, 13s; 
sistPr, lls ; staff nnrs<'s. 9s. The nurses' 
camp allowanc-c is 3s a day. 

It is rPcall<'d that ln an~wer to a 
question in the House of R e11rescnta
tivcs on S<'ptcmbcr 28, whf'n rates of 
pay for the military forcPs were under 
('O nsiclPration. the ::\IinistC'r of DC'f<'llC'C', 
the Hon. F. Jones, stakd that pa~· 
aduall:'' dl':1.\\"11 overseas b,v an~• ~ ew 
ZC':iland soldiers would be free of 
cxehange. 

STERLING BASIS 

PAY FOR SOLDIERS 

AMOUNTS DRAWN OVERSEAS 

"Herald" -- 15 . 1 .40 
SYSTEM OF CONVERSION 

The proportion of pay act11ally drawn 
whilP on acth:--e F.Crvice overneas bv 
mf'tnhf'rs of the Second ~ ew Zealand 
~:xpe<litionary Force is to be based on 
sterling, according to a statement by 
the )linister of Defence, the Hon. F. 
Jones, in a telephone interview v.•ith 
the HERALD from Wellington on Satur
day. 

)fr. Jones said that pay actuall.l' 
recei,·ed by the soldiers would be in 
the c urrC'ncy of the couutry in which 
thc>y were serving. It would be con
Yerted to these currencies on the ster
ling, and not t he K ew Zealand, rate of 
exchange. 



FROM 

),mklanh '.Jiarhour ~oarh. 

THE ENGINEER 

MEMORANDUM 
4th. SeptE3ml>er, .. 1939 

TO Foreman of Works & Timekeeper, 
Mr. W. Clare, Mr. M.W. Hall, 
Mr. s. Edwards, Mr. A.G. Brebner, 
Mr. J. Melville Mr. J,R. Sutton. 

Instruction No.9095A. 

Please advise this office immediately when any 

emplpyees are called up for National Service, giving full 

names, date, unit to which they belong, and date of com

mencement or service with the Board. 

D. Holderness 

ErlGINEER TO THE :OOARD. 

per: 



-Jllftem o nm ll um. 
11th October, 1~39 • 

. , .... s o:::' · A rt t 11 t , , 
.• H.B. 

Ile g n et t uthority for leave · SP ce ori y or art 
sy to Loc-11 Ant 0rit7 ~ ~lni e••s P ·1v· 1, . ilitary or Air Servi,..e 

i,.. <'C' i· in ~d in S r•tio lL 1 f '' e 11Fina'1C'r. ct (Io. 2) 193911 , passed 
by t"lA Ie islat•ve "::o"nr>il on "ii;], Octobe,,. 1q3,. ~ ic'l reads as 
fol lmrs: -

( 1 ) 

( 2) 

~, 1r t' e ur· o 0 P" i• cecti) 
in .. •pt 

t "" tP.r 111 c· l Authori t"" 
XIV 0f + P :-u11i · Reve11ues qs the s~ P P in 

,..t, 1c26. 
An, 1cc 1 11.· t' ori t:r "IBY 'T nt 1, v f bsencp t" · nv of 
its er l0ye,c,s :for t c, •u•nos o · fervir1 in an" ,.., ' is 

t:r ' p Ffcvtl, r ilit ry, rr Air •orcee, r = er wi+ in 
,., la cl or ,se ·· ere, n "'-'', u ,.;'1 s,c'l le ve of 

>t' '3. y 
o every " c·1 ei, ,lo"eP. or t hi~ ord= · t]:,e 

r-t o , 0 •'al arv or ·m•·Ps of that emplo ree, 
t, 1'1icli l!P w· s e lQ•'A• at t e 2-"' 1 1 •nc,-,ment 

1.' abse11ce. 



EXTRACT FROM BOARD'S RESOLUTIONS OF TUESDAY, 19th. SEPTEMBER, 1939. 

4. PAYMENT TO MEMBERS OF BOARD'S STAFF -

WAR SERVICE. 

Question of payment to members of the Board's Staff 
called up for defence purposes; report of Chairman, 
12.9.1939, asking Members to agree, subject to the 
necessary validating legislation, to grant leave of 
absence to all employees of over two years' service 
with the Board who have volunteered for and been 
accepted, or who may be called upon to perform Military, 
Naval or Air service, and to pay them while on leave 
an amount equal to any deficiency which may exist 
between their war service pay and what they would have 
received from the Board in their normal occupations. 

The report was amended by deleting the words "two 
years'" in fifth line and inserting in lieu thereof the 
words "one year's". 

That the report as amended be adopted. 



From To 

ThE CHAIRMAN 

12th September, 1939. 

THE MEMBERS 
.!,. .H.B. 

MILITARY AND NA'I'IONAL SERVICE. 

During the last European War the Board granted leave 
of absence on half pay to all employees of more than four 
years service with the Board , who joined the Expeditionary 
Forces. 

Employee s with over one year but under four years 
service were granted half pay for three months. 

In the belief that Members will again wish to give 
assistance to those of its employees who respond to the 
Country's call in the present crisis I propose to ask 
Members to agree, subject to the necessary validating legis
lation, to grant leave of absence to all employees of over tw0"' /4 •eh" 

ayss;r;,s' service with the Boar;:l who havo volunteer ed for and 
been accepted,, or who hav.o, heen called upon to perform Mili
tary, Naval or Air service, and to pay them while on leave 
an amount equal to any deficiency which may exist between 
their War service pay and what they would have received from 
the Board in their normal occupations. 

(Signed) W. B. DARLO'J 

CEJ,.IR.MAN. 

DH.IH. 



\ 
NO DEATH DUTIES. 

ESTATES. OF SOLDIERS. 

)J.P.':- HE'L\IX TIIEm :-m.\T>,. 

':)T,4-R_ -+' - l o .. Jo/. 
(From Our CorrC'~porult:nt.) 

WELLlXGTOX, Tuc,day. 
Pro\"i--io11 i, made in the Fi11:1n1)C (So. 

2) Bill, read the first lime in the Uou<.;c 
of Rcpr.: .... <>ntatiyc,::; to-ni:,:!ht, whereby 
the c:-tat1•r; of soldi<'rs whose deaths 
occur cl11rinµ- ihc war, whctht'r in Sew 
Zealand or ebc,, here, arc to be t•xcmpt 
from the payrnC'nt of clPat,h rl11tie:-:. 
!10\n•r i~ !liH•n lo confer spcc·L.11 :-:upcr· 
annu,ttivn ri;.:liL- 011 mrmber -; (lf the 
<lefonct• fon•c:-. 

Locul authorities arc empowered to 
t·ontributc to tlw :\"cw %<'al;rnd Heel 
Cro:-0 C~11tC'nnial }"un<l spOn!=:orrll Oy thC' 
X!!w .Zealand Hcd Cross Sot·icir, and 
1,1.1yment,; already made arc vnliclntLtl. 

~~ !;?di'; :11 1~3 ~ 0 ~ heit '\ll\~•eri~; ~ _.:Ta ..•. __.!L ' _f .: h;,~lf'C JtlJ A·1_ O_!' 
part va y to t'hri r emplovrcs d11ri1w ser
dcc in tlie defc,we iorcC'<:;

1 
whether 7 n 

Xcw Zc>altnrl or abroad. 
:\Icmbcn; of C'ithcr H1mse of the 

L<'gi:-,laturc arc not to Joi;e their seato 
or appointment berau~c of i:,;cnitc in 
the dcfcn<'C' forces. 

ARMY SERVICE 

PAY AND ALLOWANCES 

7 /- A DAY IN ·RANKS 

PilOi'ISJON FOlt FAl\ULlES 
µ£ 4t"-h. - g 4- 1-

STATE PAYS SECUillTY 'l'AX 

[BY TF.U:GR.\T'TT-J'Rf;Ss A!-SOCTATTOX] 

WELLlXGTOX, Thur,;day 

The GorC'rnm<'nt }ms mohi!isC'd c·Pr• 
tain members of the Territorial For<'f' 
and of Closs Jr. or the :,'ational )lili
tar_y Hescrrc for <'0:lst dPf<'nrP n11d thf' 
guarding of Yital point,;;, The ~[inistf'r 
of Defence, thn Jlon. ti' . Jon<'s, nn. 
nounces that thf' rntf's of pa:,; and nl 
1owanrf'S fixed for th<'SC' troops "ii 
appl,, also to :rny othPr force that mav 
be organised for sen·irf'. 

'l'he daily rates of pay are as fol
lows:-Pri,·af<', gunner, etc-., 7s; 
lance-bombardier nnd lnnc-e-corporal, 
7s Od; bombardier and corpurnl % · 
fiergcant, 8,;; 6d; company qu~rter~ 
mnstcr-sergC'ant, and staff se rgennt. nsi 
,ntrr ant officrr, sProncl clnss (sq11:1dron, 
hattrry- or C'0mpnn,,· srrgc>ant-nrnjor), 
tPgimcntn] anrl '-trtff quartc-rnrnstcr
~"rgrant and q11nrtPrnH1.st<'r-sl'rgPnnt 
11rtifkn, JOs; warrant officrr, first ('J;,,;;s 
(regimrntnl srrgPnnt-n1njor, ctr-.), ] ls; 
FiPCond-lie11lf'11ant, l:ls; liPntP11t111t

1 
Hsi 

captain, IG~; rnnjor. ]~.,; lir-11tcnnnt
colo11pl, 2 l s; colonC'l, 2-)s. 

1'hP1.;o ratf's will not apply to tht> 
regular militar)· forc-e,.. 

A llowances and Allotments 

l)ppendants' nllown11rf"'s for all r:rnki;: 
Trill hn ns follows; 011 nc-<'ount of n 
,dfP. or gunrdian, mothf"'rlf'~S child or 
childrf'n undf'r 16, :ls n. dny; on nc·• 
count of C'ac·h d<'pr11(IC'11l rhild und0r 
16 up to a limit of fhr- rhildr011. h Od; 
011 arro11nt o[ a widowC>d moUl(_•r clepcn
tknt on th(' soldir1\ ls 6d. 

I'ri,·ale's and l.1nc-f"'-rorporals rnrry
;ng 011t ('('J't.i.in F-Jll'rinl dutips will rf'
f"('i,-o nn e:dr:t ls n dn,,·, :.:llld in tl1(' 

<":l'-" o[ mrn r<'quin•d to net as rnok, 
2~ 6d a dny c1tra1 wh:dc,·cr the man'i;; 
r:ink. 

Tho cnmp allown11rP~ nro as fol
lows:.-Colo11PI, 5s; Iieutennnt.Colon<'I , 
Us; major, .ts; othl•r commissioucd 
ranks and members of thP nursing ~('r• 
Yir<', 3s; warrant offit<'rs · and non• 
commi1;.sionc<l offi<·crs alJm·c the rank 
of st'rgea11t, ls 6tl. 

Offit•f'rs nnd JllC'll alike will be re
quired to nllot portion of th0ir pay for 
tho benefit of their depen<lants. The 
minimums are a s follows:- ~inglc man, 
].Js a wrck ; married mau without 1•hil
dre n. £2; 11rn.rriC'd man with one child, 
£2 15s; rnarriC'<l man \\ ith two chil
dren, £3 10s ; manicd man with three 
children, .(;1. 

Nurses in Mllitory Hospitals 

Nurs('s in rnilitaQ• ho~pi tnls will re
Cf'i ,·o pny as follo\\s: - ~la tron , Eis a 
day; charge sister, 13s; s i~ter , 11s; 
staff nurses, 9s, Tho nur8cs1 camp n(. 
lol'.'ance is 3s a day. 

Cid! f'icn·ants callf'CI up or enli.<ste<l 
for SPn·iee ,rill be granted ]('rtYC of ~h-
1,rnce without pay rand the amount of 
their supernnnuntion rontrilJutions 
nhilo Sf'tTing "\\ ill be p:1.id h_v the Gov
ernm('nt. 

The social securit,v contributions of 
Jn('mbers of the 'l \•rriturira.l 1''orC'e, 
:Kational ~Jilitrary Hcsf'rvc-, or anv 
sporial force called up or C'nlis;te<l for 
flenire in connection with the war 
emf'r~ency, are to be paid by the GO\·M 
ernment. 

JOBS KEPT OPEN. 
I I 

WITH ALL BENEFITS. 

OR 12 WEEKS' PAY. 

REGULATIONS GAZETTED. 

FAR- REACHING EFFECTS. 

(By Telcg-raph.-rr~~s Association,) 

WELLJXGTOX, this clay. 

An Extraordinary C:azcttc f'ontaining 
regulations ]1a,·i11g far-reaching con ... c· 
qu<'nrc.s for cmplorcc:;. who enlist in ihc 
Dominions' defonce force~, either for 
onr~ra<; sen·ice 01· home clcfcncc1 duri11g 

the present ]1ostilitic~, and also their 
employers, is published to-da~~. 

The most important section of the 
regulation..;, which are termed the '·Occu
pational Rc-establi<1.hment Eme-rgenC"y 
Regulation,;;, 1!l30," is that stating:-

"It 5hall be the duty of any employer, 
hy whom or by the pr<'<lcce:;:-1or of whom 
in the relation of cmplorer, u. p<'r~on 
ac-rcptccl for scrdcc in Hi-; )fajc,;;ty·~ 
Force~. whether in Xcw Zealand or oYCr· 
SNt:-., wag employed wl1c11 he wa~ so 
aecepted for service, to reini;:;tate him in 
his employment at, the termination of 
s;e-n·icc or during anr period of lea ,·e 
from that ~en·icc without pay, in an 
occupation and under conditions not le,s 
favourable to him than th0t3c which 
\\'Ould lrnvc be0n applicable to him hall 
h~ 110t bc<'n so acc-cpt<-cl, includi11g- bene
fit of conditions providing- for inrrement:::. 
in remuneration1 ~uch benefits to attach 
~o ac-: to entitle him to remuneration at 
thr time of r<'in:::.tatcment at the rate 
whil·h he would tl1cn haYe recei ,·cd had 
hb employment been continuous up to 
that time. 

""fho rep-ulationi::. 5:tatC' that an 
rrnplo,..-er who fail:-. to comp!,,· with the 
JH·o,·i~ions of the uboYc•mrntioned ehrn::.c 
eommi1:s an offence and mily he ordered 
to pa,,· the pcr-.on whom he ha~ failed 
to rciu:-.tate a, iS11m not excccdin~ n.11 
amount C'qual to l:! week,-,.' rrmuncration 
or rC'mnneration for the period of lean~. 

Excuses for. Non-Reinstatement. 
Tho l'l'gulaiion:, nl:--p .sC't out proYi• 

c:-ionc; whir h may lie uc,cd b.,~ cmplo_n'r'-i 
in jm,tif.Ying- thC'ir 11011-reinstatement of 
l'lllplo,r<'c:-.. Thc.:-;c indmlc failure by nn 
c111plo,,·C'o to apply for l'('ill<.tatcmcnf 
within "'ix month~ of th<' iNmination of 
oY('rr, ca..; ~cni<.-c or clurillf! nny period of 
J(';l\"O "ithout pa,\·, 1111rl lll:-o if 1111 

c>mplcY~·ce. ha\'ing- IX'l:'n offor<'d rein!--tate
nt('nt, failt:> without rC'a'-onablc excu.:.e to 
pn...,:..('nt him,..<'lf fo1· C'mplo,..-ment at the 
timC' and tplacc ~p<'c·ific-d. or h_v rcn._.::;on 
of n c·hanµ-<' of dn·um:-tn.ur<'-- (othrr than 
t•n~agcmrn t of ::-omc other pcreon to 
rrplatC' hirn). 

Emph.>,,·cri::,. will not hr a llowC'd to ter
minat"t• the em ployment of <'mployeC'~ 
for t hr purpo:=:c of C'nHling the obli<ra
tion:-. impo,-.c-cl undC'r the~r rr~ufati~n'-
01· in <'xpecta11e.,· th.it thc> cmplorr<' 
111ight lw a<'<'<"ptC'd 11)1· !':<'n ire in Jlj.., 
)fajr:-.ty':-; Fon·c,-, Tlw rrp:ulation,-. c1bo 
rnakl' 1ir0Yi:-.ion for <'mployrC':-- where H 
rontrart of srrd(•c ii:; f'o11cc-rnNl and an• 
1~uhjrd fo H1::.pe111-,ion of th<' .. \ppn•ntil'e
._J1ip .Emcrgenr.,· Regulation;:;, l!l30. 




